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PREAMBLE

This agreement is made and entered into this May 7, 2019 and between Stockton Unified School
District, hereinafter referred to as the District, and California School Employees Association and its
-Stockton Chapter 318 or its successors, hereinafter referred to as the Association pursuant to
Government Code Section 3540, et. seq.



11

12

> ARTICLE I RECOGNITION

Acknowledgement '

The District hereby recognizes California School Employees Association as the exclusive
bargaining representative for all classified employees in Chapter #318, as described in
Appendix A Attachments are made hereto and incorporated by reference.as part of this
apreement. All newly created positions, except those that are lawfully certificated,
management, confidential, or supervisory, shall be assigned to the appropriate bargaining unit.
The determination of management, confidential, or supervisory employees shall be by mutual
agreement between the District and The Association. In the absence of mutual agreement,
disputed cases shall be submitted to the PERB for resolution. The bargaining units described
in Appendix A may be expanded to. other classes by mutual agreement of the parties, subject
to the rules of PERB.

1.1.1 Classification of Chapter 318 Paraprofessionals

Non Discrimination

The district shall not discriminate against Association bargaining unit members on the basis
of race, color, creed, age, sex, sexual orientation, national origin, political affiliation, marital

status, physical handicap, veteran status, membership and/or participation in an employee
organization or activities as it applies to the language of this agreement.

10
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2.2

ARTICLE Il EVALUATION AND PROBATIONARY PERIOD/PERSONNEL FILES

Evaluations and Probationary Periods

2.1.1 Evaluations shall be made based primarily upon the direct observation and knowledge

2.1.2

2.13

2,14

of the evaluator. Any negative evaluation shall include specific recommendations for
improvements and provisions for assisting the employee in implementing any
recommendations made.

Association members of permanent status shall be evaluated once each year thirty (30)
days prior to the last working day of the employee. Such evaluation shall consist of
an overview of the prescribed period of time. .
Any bargaining unit member or the Association shall have the right to utilize the
grievance procedure regarding violations of the procedural aspects of evaluations
arising under the provisions of this article.

Every new bargaining unit member of probationary status shall be evaluated in
writing at two (2) months and at four (4) months. In lieu of not recommending
permanent status at the end of the six (6) month probationary period, provided the
bargaining unit member received one unsatisfactory overall evaluation, the District
may, after consultation with Association Representative and bargaining unit
member, extend the probationary period up to a maximum of six (6) additional
months, with one (1) additional evaluation. The months for the evaluation cycle
exclude summer break.

2.1.4.1 The probationary period for promotional positions shall be six (6) months.

Procedures

2.2.1 Employees shall be given the opportunity to review and comment on any evaluation
before it is enterea into the District personnel file,

222 Association members shall be required to sign all formal written evaluations;
however, the signing of such evaluation shall only acknowledge that The Association
member has seen the document. The Association member shall receive a copy of the
evaluation.

2.2.3 If the Association member disagrees with the substance of the evaluation, the
Association member shall be able to appeal the substance of the evaluation with the
next higher level of supervision.

224 At any meeting between a District representative and an Association member to

discuss a negative evaluation, upon request the Association member is entitled to have
a CSEA representative present.

11
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2.7

2.8

Personnel Files

-2.3.1 Association members shall be provided with,cbpies of any derogatory written

materials and have an opportunity to comment within six (6) working days before it
is placed in the Association member’s personnel file. The Association member shall
be given no more than two (2) hours release time without loss of pay to review and
‘comment on any negative material placed in the personnel file.

2.3.2 Any person who places written material or drafts written material for placement in an
Association member's file shall sign the material and signify the date on which such
material was drafted. Any written materials placed in a personnel file shall indicate
the date of such placement.

2.3.3 No disciplinary action shall be taken for any cause which arose prior to the bargaining
unit member becoming permanent, nor for any cause which arose more than two (2)
years preceding the date of the filing of the notice of cause unless such cause was
concealed or not disclosed by such Association member when it could be reasonably
assumed that the Association member should have disclosed the facts to the District.

The personnel file of each Association member shall be maintained at the District's central
administration office. No adverse action of any kind shall be taken against a bargaining unit
member based upon materials, which are not in the District personnel file.

All personnel files shall be kept in confidence and shall be available for inspection only to
other employees of the District when actually necessary in the proper administration of the
District's affairs or the supervision of the Association member.

Upon request of a bargaining unit member, derogatory written materials in the personnel file
which are more than two (2) years old (other than the official evaluation) will be placed in a
sealed envelope. If there is additional derogatory material that is less than two (2) years old,
the District representative and the Association representative will meet to determine how to
handle the sealing. The envelope may only be opened by the Director of Labor Relations and
designated management level staff in the Human Resources Department and a notation will

be made on the envelope upon each opening indicating the date, time, name and reason for
the opening.

The employee or authorized (in writing) representative may also have access to the material.
There are no restrictions placed upon the use of the material other than those otherwise

imposed by law. Disputes over the application of this provision may be submitted to the
contractual grievance procedure beginning at Level II.

Any bargaining unit member or the Association shall have the right to utilize the grievance
procedure regarding violations of the procedural aspects of evaluations arising under the
provisions of this article. '

12



ARTICLE III DUES AND SERVICE FEE

3.1 Employee Rights

3.1.1 The District and the Association recognize the right of employees to form, join and
participate in lawful activities of employee organizations and the equal, alternative
right of employees to refuse to form, join and participate in employee organizations.
Neither party shall discriminate against an employee in the exercise of these
alternative rights. )

3.1.2 An Association member has the right to become a member of the Association. The
District will provide payroll deductions for dues for those Association members who
chose to be members of the Association.

District's Obligation

The District agrees to refer District employee questions about Association membership and dues to
the Chapter President, Vice President, or the Labor Relations Representative.
3.4  Payment Method
The Association shall have the sole and exclusive right to payroll deduction of membership
dues at the CSEA established rate.

The Association shall notify the District of all members who are subject to dues deductions.

3.5  The District will provide CSEA with contact information on the new hires. The
information will be provided to CSEA electronically via a mutually agreeable secured
site or service, within thirty (30) days of hiring the employee. The contact information
will include the following items (if provided by the employe€):

i. First Name;
ii. Middle Initial;
ili. Last Name;
iv. Suffix (e.g. Ir., IID);
v. Job Title / Classification;
vi. Department; -
vii. Primary Worksite Name;
viii. Work Telephone Number;
ix. Home Street Address (Incl. Apartment #);
x. City;
xi. State;
xii. ZIP Code (S or 9 Digits);
xiii. Home Telephone Number (10 Digits);
xiv. Personal Cellular Telephone Number (10 Digits);
xv. Personal Email Address of the Employee;
xvi. Birth Date; :
xvii, Employee ID;

13
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3.6

xviii. CalPERS Status; (“Y” if in CalPERs; “N” if not in CalPERs);
xix. Hire Date;

The CSEA President or designee will be provided by the District a list of each bargaining unit
member’s name and contact information, as authorized by each represented employee, on the
last working day of October, February and June.

New Employee Orientation:

a. “New Employee Orientation” means the onboarding process for newly hired
bargammg unit employees, whether in person, online, or through other means or
mediums, in which employees are advised of their employment status, rights,
benefits, duties, and respon31b1ht1es, or any other employment related matters.

b. The District will provide CSEA access and notice of new employee orientations no"
less than ten (10) days’ notice in advance of orientation, except that a shorter notice
may be provided in a specific instance where there is an urgent need critical to the
District’s operations that were not reasonably foreseeable.

i. CSEA may send employee up fo two (2) representativeé and/or a CSEA Labor
Representative to the new employee orientation, and those representatives will
have up to thirty (30) minutes total to address the new employees,

ii. The intent of the District is to hold orientation sessions on District property
however; in the event District facilities are not available, the union will be
notified of the change in location.

c. The District may include the CSEA membership application, in any employee
orientation packet of District materials provided to any newly hired employee.
CSEA shall provide the copies of any CSEA llteramre/membershlp applications to
the District for distribution.

14



4.1

42

43

4.4

. 44.2 Service Fee Payer List

ARTICLE IV'ORGANIZATION RIGHTS AND RESPONSIBILITIES

Access

Bargaining unit members shall have the right of access at reasonable times to areas in which
employees work. Authorized representatives of the Association shall be permitted to transact
official business on school sites at reasonable times as agreed to by the parties.

Use of Facilities

The Association and its members shall have tﬁe right to make use of District facilities,
equipment and buildings at reasonable hours as agreed to by the parties.

Bulletin Boards

In school sites frequented by bargaining unit members, one bulletin board or section of a
bulletin board shall be designated as the official bulletin board available for the Association
to post notices of activities and matters of Association concern. The Association may use the
District mail service and employee mailboxes for communications to employees. A copy of
all material placed on the bulletin board shall be submitted to the principal/site administrator

and shall be distributed only by Association representatives.

Reports

44.1 Seniority Rosters

The District shall provide the Association with a Seniority Roster quarterly. The
Seniority Roster shall indicate all bargaining unit members’ present classification and
current work location.

-

The District shall provide the Association with a Service Fee Payer List monthly. The
list shall include the bargaining unit members' name, social security number, number
and amount of deduction, and work location.

44.3 Exceptions List
The District shall provide the Association with an Exceptions List monthly. The list

shall indicate all bargaining unit member’s social security number, name, date of hire,
and work location.

15
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4.5 Perso_nnel Files

. The Association shall have the right to review bargaining unit member’s personnel files and
other records dealing with bargaining unit members when accompanied by the bargaining unit
member or on presentation of a written authorization signed by the concerned bargaining unit
member. s

4.6 ° Right of Review

The Association shall have the right to review, at reasonable times, material in possession or
produced by the District which is relevant and necessary for the Association to fulfill its role
as the exclusive bargaining representative. The District agrees to provide the Association with
copies of all public information, which shall be made available upon request.

4.7 Board Agenda

The District shall provide the Associatioii"three (3) copies of the Board's agenda and three
copies of the agenda back-up material for each Board meeting. The materials shall be made
available to the Association without cost.

48 Delegate Release Time

The District agrees to provide release time without loss of compensation for the Association
chapter delegates to attend the Association Annual Conference.

4.9 State Officer Release Time

The District agrees to provide release time for association members who are Association State
Officers to conduct necessary Association business without loss of compensation as agreed to
by the parties.

410 Negotiation Release Time

.

The members of the CSEA negotiation teams shall be ‘granted release time with pay to = =
participate in contract negotiations with District officials. Negotiations release time shall not
exceed 1200 cumulative hours per fiscal year. The Director of Classified Personnel or
designee shall authorize additional release time hours as required.

4.11 Contract Distribution
4,11.1 Within thirty (30) working days after ratification by the Association, the District
shall provide a copy to the Association for review of errors. Upon District’s receipt

of the executed signature sheet from the Association, the District agrees to provide
an electronic version of the contract on the District’s website for easy access.

16



4.12

4.11.2 Bargaining unit members may request a copy of the agreement printed at the
District’s expense no later than thirty (30) working days from the date the signature
page is received. A form will be created and distributed to facilitate members’
request.

4.11.3 The District agrees to provide newly hired bargaining unit members a copy of this
Agreement, printed at District expense, within seven (7) work days of ratification
of their employment by the Governing Board.

President’s Release Time

The Association Chapter President, or designee (s), shall be granted one hundred twenty (120)
days of leave over a period of three (3) years to conduct business pertinent to Association
affairs. The District shall grant the Association member paid leave for the first thirty (30)
days and will continue to bear the cost of all fringe benefits for the full one hundred twenty
(120) days. The Association shall reimburse the District for one-half (1/2) the Association
member’s salary for each day use beginning with the thirty-first (31%) day. The Association
shall reimburse the District for the Association member’s full salary for each day beginning
with the ninety-first (91*) day. The Association Chapter President shall not use job steward
release time except when specifically designated as the job steward in advance in writing
under the following circumstances due to a vacancy in job steward position, the absence of a

job steward, or a request from grievant that President act as job steward on the bargaining unit

members’ behalf,

17
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5.2

ARTICLE V JOB STEWARDS

Assignment of Job Stewards

. The Association shall designate job stewards and shall notify the District in writing of their

names and the group they represent. Changes in permanent stewards and/or specific
alternatives must be designated in advance by ‘written notification to Human Resources
Department, except in an emergency.

Duties and Responsibilities of Job Stewards

52.1

522

5.2.3

A job steward shall be granted a reasonable amount of time to participate in the
investigation, preparation, writing, and presentation of grievances. The job
steward shall arrange with the grievant’s supervisor for a mutually agreeable
suitable time to conduct such business. The leave utilization form shall be
submitted upon return to the work site when verbal approval is granted. Prior
notification to the immediate supervisor/manager/administrator shall be in
writing. If a supervisor/manager/administrator is unavailable the steward shall
notify the Director of Labor Relations or his/her designee.

Those designees are

Assistant Superintendent of Human Resources
Director of Classified Personnel

Personne] Analyst

A job steward shall be granted release time with pay to accompany an OSHA
representative conducting an on-site walk-around safety inspection of any area,
department, division or other subdivision for which the job steward has
responsibilities of representation.

Job stewards shall have the authority to file notice and take action on behalf of
Association members wh . give them written consent relative to rights afforded them
under this Agreement.

18



6.1

6.2

6.3

6.4

6.5

6.6

ARTICLE VI DEFINITIONS

"District Seniority" is length of paid status in the District from the first day in paid status
except for computing seniority for layoff. Summer school selection shall be determined by
seniority within the appropriate classification. Seniority for layoff and seniority for summer
school selection is determined by hours in paid status in the classification,

"Notice” Whenever notice is required under this Agreement, and no form of notice is
otherwise designated, notice to the District shall be by personal delivery to the Office of the
Superintendent or official designee of writtén notice, or first class mail notice to the Office of
the Superintendent or official designee, and notice fo the Association shall be written notice
personally delivered to the President of the local chapter or mailed via District inter-school
mail to the Chapter #318 mailbox located at the District Office mailroom.. Flrst class mail
notice directed to CSEA Stockton Chapter #318 office.

"Permanent Employee" is a regular employee who successfully completes an initial
probationary period, which shall normally not exceed six (6) work months of service beyond
the initial date of employment.

"Parties" refers to entities in the Preamble,
"Substitute Employee" is an employee who is replacing a classified bargaining unit member

absent from the job due to a leave of absence. Such substitute employment may continue for
as long as the absent classified bargaining unit member is on leave. Substitute employees shall

not be a part of the classified service.

""Short-term Employee" is an employee who is employed for less than one hundred and
ninety five (195) working days to perform a service for the District. Upon the completion of
which, the service required or similar services will not be extended or needed on a continuing
basis. For purposes of such definition only, the computation of working days shall include
days actually worked, vacation, holidays, and sick leave days to which the short-term
employee would otherwise have been entitled if employed as a regular member of the
classified service. Short-term employees shall not be a part of the classified service and are
not entitled to compensation for vacation, holidays, and such leave while serving as a
short-term employee.

~
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71

72

7.3

74

7.5

7.6

ARTICLE VII HOURS AND OVERTIME
Work Year

Chapter 318 bargaining unit members work assignments shall be set at the beginning of the
school year. Any change of assignment after that time shall be based solely on student’s need.
Such change of assignment shall not be made for arbitrary or capricious reasons.

Workweek .

The workweek shall normally consist of five (5) consecutive days, Monday through Friday of
eight (8) hours per day and forty (40) hours per week. Newly hired employees’ workweek
shall be established on the job posting. This Article shall not restrict the extension of the
regular workday or workweek on an overtime basis when such is necessary to carry on the
business of the District, except as provided for in the overtime section of this Agreement.

Workday

The length of the workday shall be designated by the District for each classified assignment
in accordance with the provisions set forth in this agreement. Each bargaining unit member
shall be assigned a fixed, regular, and ascertainable minimum number of hours.

Reduction in Assigned Time

7.4.1 Any reduction in assigned time shall be accomplished in accordance with the
layoff and reemployment article of this Agreement.

742 The work assignment of bargaining unit members, whose regular work
assignment is four (4) hours or more, shall not be reduced to less than four (4)
hours without the employee's written consent.

Adjustment of Assigned Time

Any bargaining unit member in the bargaining unit who works an average of fifteen (15)
minutes or more per day in excess of histher regular part-time assignment in the same
classification, regardless of location, for a period of twenty (20) consecutive days or more,
shall have his/her regular assignment adjusted upward to reflect the longer hours, effective
with the next pay period. However, this provision shall not apply where the excess time
worked was in a vacant position, provided the appointment does not exceed seventy-five (75)
calendar days in accordance with Section 13.1.4.1.

Increase in Hours
When additional hours are assigned to a part-time position on a regular basis, the assignment

shall be offered to a qualified bargaining unit member in the appropriate class with the greatest
District seniority at the same work location.

20



7.7

7.8

79

7.10

7.11

7.12

If the senior bargaining unit member declines the assignment, it shall be offered to the
remaining bargaining unit members in the class in descending order of District seniority until
the assignment is made at the same work location.

A}

Four/Tens

The District may establish a ten (10) hour day, four (4) day workweek upon concurrence of
the majority of the bargaining unit members affected.

Lunch Periods

All bargaining unit members covered by this Agreement shall be entitled to an uninterrupted,
non-compensated lunch period after the bargaining unit member has been on duty for four (4)
hours. The length of time for such lunch period shall be for a period of no longer than one (1)
hour nor less than one-half (1/2) hour and shall be scheduled for full-time bargaining unit
members at or about the midpoint of each work shift.

Rest Periods

7.9.1 Bargaining unit members who work five (5) hours or more will receive two
(2) breaks; one (1) fifteen (15) minute and one (1) ten (10) minute per day.
Bargaining unit members who work fewer than four (4) hours per day,
assigued to a classroom whose primary duty is work directly involved with
pupils shall be granted a fifteen (15) minute rest period.

7.9.2 Specified periods may be designated when the operations of the District
require someone to be continually present at a bargaining unit members
work site.

793 - Rest periods are a part of the regular work day and shall be compensated at
the regular rate of pay for the bargaining unit member.

Rest Facilities i

Lunchroom and restroom facilities-are provided on or near each work site.
Yoting

If, in an election, polls open or close less than one hour from the beginning and ending time
respectively of an employee's shift, then they may be granted time off in order to vote.,

Overtime -
7.12.1 . Except as otherwise provided herein, all oveitime hours as defined in this

section shall be compensated at a rate of pay equal to time and one-half (1/2)
the regular rate of pay of the employee.

21
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7.12.2

7.12.3

7.12.4

’

Overtime is defined to include any time worked on site in excess of eight (8)
hours in any one.day or on any one shift; or in excess of forty (40) hours in
any calendar week, whether such hours are worked prior to the
commencement of the regularly assigned starting time or subsequent to the
assigned quitting time, as approved by the supervisor.

" All hours worked on holidays designated by this Agreement shall be

compensated at time and one-half (1/2) in addition to the pay for the holiday.

All hours worked on the sixth (6™) and seventh (7%) consecutive days of
work shall be compensated at one and one-half (1-1/2) times the regular rate
of pay.

7.i3 Pay differentials

Any bargaining unit member who receivc;_s; any shift differential premium on the basis of
his/her shift shall suffer no reduction in pay, including differential, when assigned
temporarily to a non-differentiated shift for less than thirty (30) calendar days.

7.13.1 Shift Differential

Any bargaining unit member working four (4) or more hours of his/her eight
(8) hour daily work schedule after 5:00 p.m. shall be compensated by a forty
(40) cents per hour salary increase over and above a regular day bargaining
unit member of the same classification, effective July 1, 2000. The rate will
change to 50 cents per hour, effective July 1, 2001. Any classified bargaining
unit member who reports to work more than one (1) hour prior to 6:00 a.m.
will also receive an additional forty cents (.40) per hour effective July 1, 2000.
The rate will change to fifty cents (.50) per hour effective July 1, 2001.

7.13.2 Weekend Differential

Classified bargaining unit members who are regularly assigned to work on
Saturday and/or Sunday will receive a differential pay of twenty five cénts
(.25) per hour for all time worked except that an employee who receives
differential pay pursuant to 7.13.1 shall only receive weekend differential for
hours.actually worked on Saturday and/or Sunday.

714 Compensatory Time Off

7.14.1

Because of the Fair Labor Standards Act, compensatory time.off in lieu of pay
as defined in the Education Code will be allowed as defined in Section 7.14.2.
The term "hours worked" for these purposes under the Fair Labor Standards
Act does not include paid time such as vacation, holidays, or paid leaves. A
bargaining unit member shall have the option to elect-to take compensatory
time off in lieu of cash compensation for overtime worked.

-
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7.15

7.16

7.17

7.18

Such election shall be submitted in writing to the immediate supervisor within
two (2) workdays following the overtime worked. ’

7.142 If compensatory time has been elected, an employee may accumulate up to
two hundred and forty (240) howrs. However, compensatory time must be
taken within twelve (12) months of when it was earned regardless of the
number of accumulated hours. The bargaining unit member will provide five
(5) days advance notice prior to requesting compensatory time off, unless a
shorter notification time is agree to by the employee and supervisor. The
supervisor will respond to such request within a reasonable period of time. If
compensatory time is not taken as prescribed above, the bargaining unit
member shall be paid in cash at the overtime rate of pay.

7.143 The limitation upon eaming: of compensatory time in Section 7.14.2 herein

shall not preclude the District from reducing the workweek so as not to exceed
forty (40) hours limit. Such reduction in the workweek can be made only upon
the written request of the individual bargaining unit member.

Distribution of Overtime

All opportunity for daily overtime shall be shared equally among such bargaining unit
members. Regardless of seniority, all opportunity for daily overtime and extra time available
to bargaining unit members in the same job classification on the same shift shall be shared
equally among such bargaining unit members.

Right of Refusal

Any bargaining unit member shall have the right to refuse any offer or request for overtime
or call back time except in emergency situations.

Call Back Tinie

Bargaining unit members called in for emergency work outside of the regularly scheduled
hours or recalled to work after completing their régular shift and have left the District
premises, shall be paid for hours actually worked at the rate of time and one-half (1 %) or a

guarantee of four (4) hours at the bargaining unit member's regular rate, whichever is greater.

Hours Worked

For the purposes of computing the number of hours worked, time during which a bargaining
unit member is excused from work because of holidays, sick leave, vacation, compensated
time off, or other paid leave of absence shall be considered as time worked by the bargaining
unit member.,
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¥ Rate of Pay
8.1.1

8.1.2

b o 813

8.14

8.1.5

' ARTICLE VIII PAY AND ALLOWANCES

-

\

r

The basic rate of pay for ‘each position in the bargaining unit shall be in
accordance with the rates established for each classification as provided for.
in Appendix A for Paraprofessional Chapter 318, wh:ch is attached hereto
and by reference incorporated as a part of this Agreement. The regular rate
of pay shall include any shift differential and/or longevity increment
required to be paid under this Agreement.

Rate of Pay .
2018-2019 2% effective July 1, 2018

20192020 3% effective July 1, 2019
2020-2021 2% effective July 1, 2020

* Beginning the 2017-2018 school year, one (1) additional day will be
added to the CSEA 318 calendar to assist in setting up the instructional

program.

* Beginning the 2015-2016 school year, two (2) professmnal development
days will be added,

For 2006/07: CSEA Chapter #318 will not forfeit the income protection
plan. In exchange for keeping the income protection plan, CSEA Chapter
#318 will accept thé following on wages. The District salary schedules for
bargaining unit members will be increased by two and one half (2.5%)
percent for all positions. Salary increases shall be effective July 1, 2006 for
all bargaining unit members.

In consideration of the economic impact caused by the expiration of the
“Payroll Tax Holiday” the “parties” agree to restore the Stockton Chapter
318 salary schedule by one percent (1%) effective immediately upon
ratification.

The “Incremental schedule for Education Units” effective 01/01/2013 and
found ih Appendix A and Appendix B as attached for reference shall be

increased by two percent (2%) at all steps, including for all employees hired
after July 1, 1983.

8.2 Progression on Salary Schedule

8.2.1

Anniversary Date

All bargaining unit members shall have a salary step anniversary date of July
1. In order to implement this section in 2002, all incumbent bargaining unit
members whose salary step anniversary date falls after July 1 will have their
salary step anmversa:y date advanced to July 1.
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8.5

8.6

For any bargaining unit members hired after July 1, 2002, their anniversary
date shall be July 1, 2003. This change in anniversary date shall not affect
the length of the probationary period. Employees with an anniversary date
between May 15, 2002 and June 30, 2002 shall receive their anniversary date
step increase July 1, 2002.

Pay Date

All employees in the bargaining unit shall be paid once per month payable on the last working
day of the month. If the normal pay date falls on a holiday, the paycheck ‘shall be issued on
the preceding workday. The paycheck shall include a record of all customary deductions.

8.3.1 Side T etter agreement:

All ten (10) month bargaining unit members shall be paid in eleven (11)
monthly payments. Any additional days worked beyond the ten (10) regular
work months, shall be paid based on actual time worked. In the event that an
employee does not work their contractual days in August and receives a pay
warrant in August, any overpayment made will be docked from the
employee’s next pay warrant.

Bargaining unit members may elect to spread their eleven (1 1) month salary
over a twelve (12) month period.

Mileage

Any bargaining unit member required and authorized to use his or her vehicle on District
business shall be reimbursed at the rate per mile allowable pursuant to Internal Revenue
Service regulations. The mileage computation shall include mileage necessary to return to
the bargaining unit member’s normal job site after the completion of District business if ~
required. All claims for reimbursement must be submitted by the fifth (5%) working day of
the succeeding month to the Business office if the bargaining unit member is to be
reimbursed during that calendar month.

Out of District Travel

Bargaining unit members on authorized District business shall be reimbursed at the following
rates for meals and lodging while outside the District Breakfast - $7.00, Lunch - $8.00,
Dinner - $15.00, Lodging — actual cost. Exceptions to the above schedule may be authorized

by the Superintendent or designee but in no case may the reimbursement exceed the actual
cost.

Compensation for Bargaining Unit Members Working"Out of Classification

Bargaining unit members assigned temporarily for five (5) or more work days out of fifteen
(15) calendar days to a position with a higher classification shall receive the next higher
amount on the new salary range for whatever time (s)he fills this temporary position.
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8.7

8.8

8.9

8.10

Only those bargaining unit members designated in writing by the appropriate
director/principal will be considered "assigned" to a position with a higher salary
classification. n no event shall an employee working out of classification receive less than
five percent (5%) above his/her regular rate of pay.

.Salary Placement For Employee Who Resigns And Is Reemployed

A classified bargaining unit member who resigns after three years of satisfactory service in
the District and who is reemployed in the same classification within one year shall be placed
at the same step on the salary schedule with reinstatement of rights and privileges which were
in effect at the time of the resignation.

Paraprofessional Increments

- 8.8.1 Vertical movement from one group to another on the Paraprofessional salary

schedule shall be based upon successful completion of approved lower
division units, upper division or graduate units, or approved in-service
courses.

3.8.2 All units shall be completed prior to September 1 and transcripts submitted to
the Human Resources Department prior to November 1. Salary adjustment
for unit credit shall be made once each year after transcripts are received and
shall be retroactive to the first day of paid service for the school year as
provided in Appendix A and B.

Payroll Errors

Any payroll etror resulting in insufficient payment for bargaining unit members shall be
corrected, and a supplemental check issued not later than five (5) working days after the
employee prov1des notice to the payroll department.

Longevify

The District agrees to additionally compensate long service bargaining unit members in
accordance with Appendix A attached hereto. Longevity increments shall be increased by the
same percentage applied to the salary schedule. Bargaining unit members working less than
four (4) hours shall receive one-half (1/2) the dollar amount listed in Appendix A. Bargaining
unit members working four (4) hours or more shall receive the full dollar amount listed in
Appendix A.

Longex}ity' steps will be increased as follows:
Effective July 1, 2018 - $50 per month

Effective July 1, 2019 - $25 per month
Effective July 1, 2020 - $15 per month
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8.11

8.12

Commencing with the 5 year
Effective July I, 2020 - $80.00 per month

Commencing with the 10" year
Effective July 1, 2018 - $153.32 per month

Effective July 1, 2019 - $178.32 per month
Effective July 1, 2020 - $193.32 per month

Commencing with the 15" year
Effective July 1, 2018 - $170.94 per month._

Effective July 1, 2019 - $195.94 per month
Effective July 1, 2020 - $210.94 per month

Commencing with the 20% year
Effective July-1, 2018 - $250.60 per month

Effective July 1, 2019 - $275.60 per month
Effective July 1, 2020 - $290.60 per month

Commencing with the 25 year
Effective July 1, 2018 - $261.58 per month

Effective July 1, 2019 - $286.58 per month

- Effective July 1, 2020 - $301.58 per month

Commencing with the 30® year .
Effective July 1, 2018 - $506.76 per month

Effective July 1, 2019 - $531.76 per month
Effective July 1, 2020 - $546.76 per month

Promotional Placement

A permanent bargaining unit member who is promoted shall be placed on the next higher
salary amount in the new classification, which shall be no less than a five percent (5%)
increase in salary. For initial implementation of the new July 1 salary step anniversary date
change, a new anniversary date of July I shall be established for each subsequent step

increment.

Demotion

A bargaining unit member whose position is reclassified to a lower range shall be placed in
the lower range at an equal salary and shall progress to the maximum of the lower range. If
the current salary of the bargaining unit member is higher than the maximum of the lower
range, the bargaining unit member shall remain at the current salary until future increases
bring the lower range high enough to allow progress on the new range.
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9.1

92

9.3

9.4

ARTICLE IX EMPLOYEE EXPENSES AND MATERIALS

Phy-sical Examinations

The District agrees to provide the full cost of any medical examination required as a condition
of employment or continued employment. ‘The bargaining unit member may be required to
submit a medical release to return to full duty.

Emplovee Achievement Awards

The District agrees to consider a program of monetary awards for valuable suggestions,
service or accomplishments to bargaining unit members under the provision of Education
Code Section 44015. The District agrees to develop the program with representatives of the
Association within one hundred twenty (120) days after ratification of this Agreement.

Tools

The District agrees to provide tools, equipment, and supplies necessary to bargaining unit
members for performance of continuing employment duties. If a particular job would result
in damage or destruction of personal clothing of bargaining unit employees, the District shall
provide coveralls and/or protective clothing. Such expense shall be borne by the District.

Hold Harmless

The District's obligation, as described herein, shall be limited to coverage through the
District's blanket, liability insurance coverage. The District shall notify the Association prior
to proposing any changes in its liability policy that could adversely affect coverage provided
bargaining unit members.
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10.1

ARTICLE X FRINGE BENEFITS

Benefit Specifications

The District’s health and welfare benefits are provided for bargaining unit members in the
unit employed four (4) hours or more per day, and their dependents.

Unless otherwise agreed, the District will offer each eligible member a choice of at least
two (2) HMO’s and one (1) POS medical plan throughout the term of the Agreement. A
financial review of the POS plan will be conducted during the school year and each fiscal
year thereafter. The financial review will be completed no later than February 15®. The
purpose of the review will be to determine whether to continue with the same POS provider
in the subsequent years or to change to another POS provider. No change will be made in
the POS provider unless the Association and the District negotiate such a change. Effective
November 1, 2009 through December 31, 2010, those CSEA members eligible for medical
insurance coverage (including dental and vision), will be enrolled in a CalPERS plan
(which includes Kaiser) of their choosing subject only to the plans, rates, co-pays and
coverage as presented by the District on September 1, 2009; The parties agree that members
will remain in CalPERS until a change in providers is negotiated. (Pursuant to Appendix I
Successor Agreement dated September 11, 2009)

In keeping with the spirit of the “ongoing” language of Article X, “Effective January 1,
2010, through December 31, 2010, the District shall pay the premium of the CalPERS Blue

Shield Access PLUS plan less twenty-five dollars and forty-three cents ($25.43). (Pursuant

to Appendix I Successor Agreement dated September 11, 2009).

10.1.1 Payments and Continuation of Payments

Effective January 1, 2011, and ongoing, the district shall pay the premium
of the CalPERS Blue Shield Access PLUS plan less one-hundred dollars
(100.00) The District’s monthly contribution toward any plan shall be
adjusted accordingly.(Pursuant to Appendix I Successor Agreement dated
September 11, 2011).

All co-pays shall be the responsibility of the employee limited only to the
Co-pay amounts presented by the District on September 1, 2009 referred
to as Exhibit H attached. The District agrees that any changes in co-pays
has to be negotiated with the union before implementation. (Pursuant to
Appendix I Successor Agreement dated September 11, 2011).

The “buy-up” provisions for the other health plans shall remain in effect.
All dollar figures are based on twelve month employees.

- The parties acknowledge that the employee will have significant out-of-

pocket premium cost increases as of July 1, 2006, for health benefits prior
to the ratification vote,
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10.2

10.3

The District agrees to reimburse unit members for these costs as provide in
the agreement within forty-five (45) days after ratification.

During the 2006/07 school year CSEA and the District will participate
equally (same number of committee members) in health benefits plan
modification efforts with the goal of controlling the premium cost of
health benefits. In order to implement the option for employees’ enrolling
in a new benefit plan, the District shall provide an open enrollment as
determined by the benefit carrier with Plan B to be effective as of
September 1, 2006.

Each eligible bargaining unit member who selects a more costly HMO or
POS medical plan will be obligated to pay the full difference above the
health benefit allowance. The amount of the “buy up” for the more costly
HMO or POS medical plan will be set prior to the beginning of each fiscal
year and may increase over the amount for the prior fiscal year.

Each bargaining unit member who selects the more costly HMO or POS
medical plan shall be required to complete a payroll deduction
authorization form so that the differential amount above the health benefit
allowance may be deducted. Failure to execute a payroll deduction form
may result in cancellation of insurance for the bargaining unit member and
their dependents for non-payment of premiums.

Effective July 1, 2003, any active bargaining unit member eligible for
District medical coverage, may elect not to participate in the District’s
medical plan with proper verification of coverage under a spouse’s
medical plan. In such case, the District will offer a spousal rebate of fifty
percent (50%) of the lowest medical plan rate,

Dental Insurance

The Dist.’_t «ill offer each eligible member a dental plan (with orthodontic) that is
substantially equivalent to the current dental plan, with no reductions. The plan will be
subject to the health benefit allowance. The full annual maximum benefit of Dental
coverage is $1,500 per covered individual for non-PPO dentist or $1,700 for PPO dentist,

Retiree Insurance Coverage

10.3.1

CSEA members hired prior to July 1. 2003

A bargaining unit member who retires from the District under PERS
regulations and who meets the following criteria will receive medical
plan coverage for the CSEA member under the District plan until age
sixty-five (65) or are eligible for Medicare:
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10.5

10.3.2

1033

103.1.1  Ten (10) years of District service immediately
proceeding retirement.

10.3.1.2  Retire between the ages of fifty-five (55) and sixty-
five (65).

10.3.1.3  Retire on or after October 27, 1980.

Any qualified CSEA member will have the same right as active employees to
select 2 more costly medical plan and will be obligated to pay the full
difference above the least expensive plan.

CSEA members hired after July 1, 2003 -

Any qualifying CSEA member who retires from the District under PERS
regulations and who meets the criteria in 10.3.1 will receive the same medical
plan options for the CSEA member as active CSEA members. Any qualifying
CSEA member who retires from the District under PERS regulations will be
required to make a proportional payment for the medical plan. CSEA and the
District reserve the right to mutually amend or modify this benefit in the future
for current or future CSEA members. This benefit will last until the age of sixty-
five (65) or until the CSEA member is eligible for Medical/Medicare, whichever
comes first.

Retirement for less than 4 hour employees (alternative to Social Security)

Effective immediately the District shall notify SISC that it will cancel the
contract for the SISC Defined Benefit program for the members of Stockton
#318 unit members currently enrolled in that plan, The SISC Defined Benefit
Program will cease for Stockton #318 unit members on December 31, 2006.
Prior to December 31, 2006, Stockton #318 unit members (less than 4 hour
employees) in the SISC Defined Benefit Program will be enrolled in the
American Fidelity Alternative to Social Security Program. The District will
contribute on behalf of the employees the amount equivalent to a four and one

half (4.5%) percent into the American Fidelity Alternative to Social Security -.

Program beginning January 1, 2007. The employee will contribute three (3%)
“pre-tax” dollars to the American Fidelity Alternative to Social Security
Program.

Mental Health/Chemical Dependency Program

Unless otherwise agreed, the District will offer each eliéible member a managed mental
health/chemical dependency program through the HMO or POS if selected. The plan will
be subject to the health benefit allowance.

Vision Care -

The District will offer each eligible member a vision plan. The plan will be subject to the
health benefit allowance.
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ARTICLE XI HOLIDAYS

. 111  Scheduled Holidays

The District agrees to provide all employees in the bargaining unit with fifteen (15) paid
holidays, plus one additional floating holiday in accordance with Section 11.1.15

11.1.1
11.1.2
11.1.3
11.1.4
11.1.5
11.1.6
11.1.7
11.1.8
11.1.9
11.1.10

11.1.11

11.1.12-

11.1.13
11.1.14
11.1.15

New Year's Day - January 1 ‘

Martin Luther King Day - As legally designated

Lincoln's Day - As legally designated

Presidents' Day - Third Monday in February

Spring Vacation Day - Friday of the week of Spring Recess
Memorial Day - Last Monday in May

Independence Day - July 4

Labor Day - First Monday in September

t

* Veterans' Day - November 11

Thanksgiving Day — The Thursday proclaimed by the President and the
following Friday.

Christmas Eve - December 24

Christmas Day - December 25

Day after Christmas - December 26

New Year's Eve - December 31

'Floating Holiday:

One (1) additional holiday designated as a floating holiday shall be granted to
employees in the bargaining unit on a date to be selected by the bargaining
unit member with the approval of the supervisor which, if elected by the
bargaining unit member, will provide for at least three (3) consecutive days
off. In subsequent years of this Agreement, it will be a floating holiday unless
otherwise agreed to by the parties. '

Additional Holidays

Any day declared by the President or Governor of the state as a public fast, moumning,
thanksgiving, or holiday, or any day declared a holiday by the Governing Board shall be a

paid holiday for all bargaining unit members. Such determination shall rest with the
Governing Board.

Holidays on a Saturday or Sunday

11.3.1

When a holiday falls on a Saturday, the preceding workday not a holiday shall
be deemed to be that holiday. When a holiday falls on Sunday, the following
workday not a holiday shall be deemed to be that holiday.
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11.34

1135

Any bargaining unit member who is required to work a work week other than
Monday through Friday, or if such bargaining unit member consents to a work
week including Saturday or Sunday or both and as a result loses a holiday, that
bargaining unit member shall be provided a substitute holiday or
compensation in the amount the bargaining unit member would have been
entitled to had the holiday fallen within his/her normal work schedule.

The operation of this Section shall not cause any bargaining unit member to
lose any of the holidays clearly indicated in this Article.

Teacher Training Days

Any day granted as a teacher training day, teacher institute, or teacher-parent
conference day by whatever name for whatever purpose is a regular workday
for all bargaining unit members. '

Holiday Eligibility

Except as otherwise provided in this Article, a bargaining unit member, must
be in paid status on the working day immediately preceding or succeeding the
holiday to be paid for the holiday.

11.3.5.1 Bargaining unit members who are not normally assigned to
' duty during the school holidays of December 24, December
25, December 26, December 31, January 1, or Spring Vacation
Day, shall be paid for those holidays provided that they were
in a paid status during the working day of their normal
assignment immediately preceding or succeeding the holiday
period.

- 11.3.5.2 Bargaining unit members who are not normally assigned duty

immediately before or after the July 4th holiday, and who are
nonetheless in paid status on the working day immediately
preceding or succeeding the July 4th holiday shall be paid for
the holiday.
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12.2

12.3

ARTICLE XII VACATION PLAN
Eligibility

Bargaining unit members shall eamn paid vacation time under this Article. Vacation benefits
are earned on a fiscal year basis - July 1 to-June 30 when completing fifty percent (50%) of
the month worked.

-

Paid Vacation

12.2.1 Bargaining unit members, other than twelve (12) month employees, whose
services are not required during the winter and spring recesses shall take
their paid vacation at these times. Employees may take the remainder of
their paid vacation during any other days, upon mutual agreement, in
accordance with Section 12.8.4.2 of this agreement. Any remaining
vacation shall be paid at the bargaining unit member’s regular hourly rate
of pay, in accordance with Section 12.8.4.2 of this agreement.

Except as otherwise provided in this Article, paid vacation, shall be granted
no later than the fiscal year immediately following the fiscal year in which it
is earned. Where desired by the employee, the paid vacation shall be granted
in the fiscal year in which it is earned. '

12.2.2 All vacation time earned by bargaining unit members working less than
twelve (12) months shall be taken during the fiscal year in which it is earned,
unless a carry-over is approved by the Superintendent of Schools.

Accumulation

Vacation time shall be earned and accumulated on a monthly basis in accordance with the
following schedules:

12.3.1 From the first (1¥) month of service through the first (1% ;ear of service,
vacation shall be earned and accumulated at the rate of 1.00 days of vacation
for each month of service, not to exceed twelve (12) days per fiscal year. All
employees shall receive one (1) additional vacation day per fiscal year that
shall be ongoing. (Pursuant to Appendix M Tentative Agreement dated June

- 10, 2013).

12.3.2 Commencing with the second (2™) through fifth (5%) year of service, vacation
shall be earned and accumulated at the rate of 1.25 days of vacation for each
month of service, not to exceed fifteen (15) days per fiscal year.

12.3.3 Commencing with the sixth (6*) through tenth (10%) year of service, vacation

shall be earned at the rate of 1.50 days of vacation for each month of service,
not to exceed eighteen (18) days per fiscal year.
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12.5

1234

12.3.5

12.3.6

12.3.8

12.3.9

12.3.10

Vacation Pay

Commencing with the eleventh (11%) through the fourteenth (14%) year of
service, vacation shall be earned at the rate of 1.75 days of vacation for each
month of service, not to exceed twenty-one (21) days per fiscal year.

" Commencing with the fifteenth (15%) year of setvice, one additional day of

vacation shall be granted and one additional day shall be accumulated for each
five (5) additional years of service through the twenty fomth (24" year of
service. .

Commencing with the twenty-fifth (25% year of service, employees shall be
entitled to an annual vacation of twenty-eight (28) days.

Upon completion of the thirtieth (30™) year of service, employees shall receive
four (4) additional vacation days.

Effective July 1, 2019, .all bargaining unit members will receive one (1)

additional paid vacation day, which can be used or cashed out in accordance
to Section 12.8 and 4.2.5 of this collective bargaining agreement.

Maximum Vacation Earnings Per Year of Service

Vacation Earnings are calculated based on ten (10) month employees with an
additional day per Tentative Agreement dated 06-10-13.

0-1 years =11 days
2-5 years =13.5 days

6-10 years =16 days
11-14 years = 18.5days
15-19 years =19.5 days
20-24 years =20.5 days
25+ years =28 days
30+ years =32 days

Beginning of each new school year, nine (9) vacation days will automatically
be deducted. For Winter Recess, five (5) days will be deducted and for
Spring Recess, four (4) days will be deducted.

Pay for vacation days for all bargaining unit members shall be the same as that which the
bargaining unit member would have received-had (s) he been in a working status,

Vacation Pay Upon Termination

When a bargaining unit member is terminated for any reason, (s) he shall be entitled to all
vacation pay earned and accumulated up to and including the effective date of termination.

’
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- If a bargaining unit member has utilized vacation to cover Winter and/or Spring Recess or for
any other reason and such utilization results in a deficit vacation balance, the bargaining unit
member's final pay warrant will be.reduced by a sufficient amount as to reimburse the District
for advanced vacation pay.

12.6 Vaéation Postponement

If a bargaining unit employee's vacation becomes due during a period when (s) he is on leave
due to illness or injury, (s) he may request that his/her vacation date be changed.

12.7 Vacation Carryover

Vacation time earned by bargaining unit members working twelve (12) months shall be taken
before December 31 of the following fiscal year, unless carry-over is requested by the
employee and is approved in writing by the Superintendent or designee. If the requested
carry-over is denied, earned unused vacation time shall be compensated at the employees’
regular hourly rate of pay no later than February 15th.

12.7.1 Exceptions to Section 12.7

Any employee in the bargaining unit who has been employed for more than
five (5) years may elect to carry over five (5) days of vacation to the second
half of the following year. Any employee in the bargaining unit who has been
employed for more than ten (10) years may elect to carry over ten (10) days
of vacation to the second half of the following year. If a bargaining unit
member does not elect to carry over the above referenced days, any unused
earned vacation time shall be compensated at the bargaining unit member’s
regular hourly rate of pay no later than February 15th. If the bargaining unit
member elects to carry over and is unable to use by June 30th, the bargaining
unit member shall be compensated at bargaining unit member’s regular hourly
rate of pay no later than July 30th.

12.8 Vz-ation Scheduling

12.8.1 Vacations shall be scheduled at the convenience of the District, and as nearly
as possible at the convenience of the bargaining unit member. All summer
vacation schedules shall be arranged for all bargaining unit members and
reviewed with the immediate supervisor prior to June 1.

12.8.2 A bargaining unit member who works twelve (12) months shall request
vacation five (5) days in advance. Vacation shall be scheduled at times
requested by bargaining unit employees so far as practicable with the
District’s work requirements, and within the District guidelines under 12.2
of this agreement. Earned but unused vacation days may be taken for urgent,
unforeseen circumstances upon approval by the responsible administrator.
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12.8.3

12.84

If there is a conflict between bargaining unit members who are working on the
same or similar operations as to when vacations shall be taken, the bargaining
unit member with the greatest District seniority shall be given preference.

Bargaining unit members who are employed for less than a twelve (12) month
work year shall take all earned vacation durting the school year of accrual,
Vacation shall be scheduled as follows

12.8.4.1 Workdays during the winter and spring recesses shall be
utilized as vacation days.

12.8.4.2 Vacation days not used to cover the winter and spring recess
periods shall be scheduled as follows -

12.8.4.2.1

12.8.4.2.2

12.8.4.2.3

12.8.4.2.4

" The bargaining unit member will be given

37

projected vacation entitlement at the beginning
of the school year and shall submit a schedule
of requested vacation dates by the end of
September. If the.employee fails to submit a
schedule, a conference will be held with the
employee and responsible administrator to
attempt to schedule the projected vacation
entitlement.

The supervisor will consider the request and
either approve it as submitted or schedule a
conference within ten (10) working days. At
the conference, the supervisor and bargaining
unit member will attempt to agree on a
vacation schedule. If they cannot do so, then
the vacation days that can be scheduled will be
and the bargaining unit member will be
compensated for unused vacation at the end of
the school year.

Once scheduled, the bargaining unit member
shall take the vacation except by specific,
advance approval by the supervisor.

Unscheduled days may only be taken if
requested at least five (5) working days in
advance and approved by the supervisor
except that earned vacation days may be taken
for urgent, unforeseen circumstances upon
approval by the responsible administrator
without the five (5) day nofice.



12.84.2.5 Any accrued vacation remaining at the end of
the school year shall be paid at the bargaining
unit member’s regular hourly rate of pay.

12.9 Interruption of Vacation

12.9.1

12.9.2

.
g

Bargaining unit member shall be permitted to interrupt or terminate vacation
leave in order to begin bereavement leave, or sick leave requiring medical
confinement, without a return to active service, provided the bargaining unit
member supplies immediate notice to his/her supervisor of such intesruption
or termination. Vacations shall be rescheduled at times requested by
bargaining unit member so far as practicable within the District's work
requirements. :

Verification of medical confinement shall be provided upon request.
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13.1 Definitions

13.1.1

13.1.2

13.1.3

13.14

ARTICLE XIII TRANSFER/PROMOTIONS

Trmsfer

For purposes of this Article, a "lateral transfer” shall consist of a change in
work location of a bargaining unit member from one work site to another work
site within the same classification, same hours, and same pay, within the
District. Such a transfer does not encompass the process of assignmient or
reassignment of a specific position and responsibilities within the department
or work location. A bargaining unit member assigned to more than one work
site shall be considered as being transferred only when moved from one
District-wide program to another program. A transfer may be initiated by a
bargaining unit member ("voluntary") or by the District ("involuntary").

Promotional ortunities

For purposes of this Article, a "promotional opportunity" shall consist of the
upgrading of a bargaining unit member from one classification to a position
in a classification with a higher salary range or an increase in days per year in
the employee’s current classification.

Increase in Hours

For purposes of this.Article, an "increase in hours” shall consist of the increase
in the employee’s hours per day within the same classification within the
District. Bargaining unit members applying for a vacancy, which results in an
increase in hours per day, shall not be subject to the requirements of Section
13.7. y

Vacancy

For purposes of this Article, a "vacancy" is a new position, an opening arising
from a resignation, retirement, or termination, or as a result of a voluntary
transfer, or any position which is not committed for purposes of leaves,
unresolved involuntary transfers, or layoffs.

13.14.1 The District may fill any vacancy on an interim basis fora
period not to exceed seventy-five (75) calendar days. Any
such interim appointments shall be listed pursuant to section
13.2.1 along with the reasons for the appointment.

13.14.2 A bargaining unit member may not apply for a transfer or

promotion under this Agreement until permanency in his/her
initial classification has been achieved.
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13.2 General Provisions

13.2.1

1322

13.2.3

The District will provide the Association and Stockton Chapter 318 with a
monthly list of all positions filled by substitute or short-term employees.
The list will identify the person on leave or the nature and expected
duration of the short-term project.

Any bargaining unit member on authorized leave or on the reemployment
list may authorize an Association job steward to file on behalf of the
bargaining unit member any applications or written materials required by
this article

When a new classification is created by the District, the District and the
Association shall meet and negotiate all matters within the scope of
representation.

13.3 Interim Appointment

13.3.1

The District agrees to provide an opportunity for qualified bargaining unit
members to work in “acting status” in preference to hiring substitutes from
outside the bargaining unit for interim appointments. Interim appointments
shall include vacancies or unpaid leaves of absences of three (3) months or
more created by permanent, regular employees who have been granted any
leaves under this Agreement. A bargaining unit member who wishes to work
in an “acting status” must notify the Human Resources Department within ten
(10) days of the interim appointment being posted at all work sites. If two (2)
or more bargaining unit members wish to work in an acting status for the same
position, the employee with the greatest District seniority will be selected. A
bargaining unit member may work in an “acting status” only once during each
fiscal year, unless all employees in a classification who wish to work in acting
status have been allowed the opportunity to do so and the list has been
exhausted. Interim appointments or substifut.s Lired to replace such
bargaining unit members in their regular positions shall not fall under the
seventy-five (75) day restriction of Section 13.1.4.1 because no vacancy is
thereby created.

13.4 Vacancy Procedures

134.1

The District shall fill all vacancies by completing procedures in the following
priority order:

134.1.1 The District shall recall bargaining unit members on the
reemployment list as required by the provisions of Article
XIV.

13.4.12 The Distriyt shall complete necessary involuntary transfer.
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13.4.1.3 The District shall offer the position to those bargaining unit -
members with the same classification and a lesser number of
regularly assigned hours. The applicant with the greatest
District seniority within the classification shall be given the
vacant position provided the most recent evaluation on file has
an overall meets or exceed standards.

13.4.1.4 The District shall complete all requests for lateral transfers in
accordance with Section 13.5. -

13.4.1.5 The District shall complete all i'equest_s for promotions in
accordance with Section 13.7.

13.5 Lateral Transfers

13.5.1

13.5.2

13.5.3

13.5.4

13.5.5

Notices of vacancies shall be posted simultaneously for at least ten (10)
working days on the bulletin board in the District’s administrative offices and
at each work site during the regular school year. Advertisement of in
house/outside applicants will be at the same time. In house applicants shall be
processed first in accordance with Section 13.4. Such notices shall be posted

as soon as the District determines that a vacancy exists and shall include the .

position description, location and other special requirements. A copy of the
vacancy notices shall be forwarded to the Association president.

The request for a lateral transfer shall be sent to the Personnel Department..

The bargaining unit member may attach any additional information to the
District form that he/she desires.

The District shall interview permanent bargaining unit members who request
a lateral transfer. The District shall select the most qualified applicant
provided the applicant’s most recent evaluation on file has an overall “meets
standards” rating. (“Overall” means that the Summary Evaluation is “Meets
Standards”). If only one (1) employee applicant applies f~- a lateral transfer,

. the employee and the site administrator/manager/teacher, as applicable shall

meet. The lateral transfer shall be granted to that employee applicant upon
mutual agreement,

The District shall notify the bargaining unit member requesting transfer, in

writing, of the District’s acceptance or denial of the request, The District shall

providé written reasons for not granting the transfer request within ten (10)
working days if so requested in writing by the bargaining unit member.

Only one (1) lateral transfer may be granted per bargaining unit member 'in
any one (1) year from the date of the transfer.
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13.6 Involuntary Transfers

13.6.1

13.6.2

13.6.3

An involuntary transfer may be initiated by the District and shall be based
exclusively on the’ work-related needs of the District and will not be for
disciplinary or capricious reasons. A bargaining unit member shall not have
his’/her assigned hours reduced, or shift changed, as a result of the
District-initiated transfer, but shall be constituted only by mutual agreement
with the Association and concurrence of the bargaining unit member.

~N
Prior to any movement or when yearly assignments of special education
assistants are being considered, the following must take place in this order:

A. The District shall provide CSEA #318 with a list of all special education
assistants that will be affected. The list shall also include the special
education assistants’ current site, the proposed move, and whether the
move will affect the entire class or individual special education assistant.

B. CSEA #318 will be provided an opportunity to meet with the district to
discuss the effects and impacts of the proposed movements at least ten
business (10) days prior to the effective movement date.

C. The District shall provide CSEA #318 with a staffing report of all CSEA
#318 employees at all the affected sites, including name, job title and hours
of all CSEA #318 employees.

It has been the existing practice and shall continue for the special education
assistants to consider moves in the following order:

A. If the special education class is moved, the assistant has the option of
moving with the class.

B. If the assistant declines, the least senior in that classification at that site
will be moved,

C. Ifthe assistant wishes to move to other new assignments being established
at the site, the request must be submitted in writing to the site
administrator. If unresolved, the assistant may appeal to the Personnel
Department, :

When the District and CSEA #318 disagrees on a proposed movement,
exception shall be made in this order:

A. The District shall provide CSEA #318 with specific reasons as to why the
proposed movement is necessary.

B. CSEA #318 will be provided an additional opportunity to meet with the
District to discuss the effects and impacts of the proposed movements.
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13.7

13.64

13.6.5

INTENT

t

C. If an agreement is reached in these exceptional cases, the member(s)
affected with the movement will be compensated an additional five (%)
percent of their salary to be paid monthly for as long as the member
remains doing the work.

The District shall limit the number of involuntary transfers to one (1)
involuntary transfer per employee per one (1) school year.

In the event that circumstances require that a bargaining unit member be
transferred on an involuntary basis, the bargaining unit member and The
Association shall be informed of the reason(s) in writing prior to such action
and shall be afforded an opportunity to meet with the Personne] Department
regarding the proposed transfer.

The above language is intended to permit the District to transfer an employee, without the*
employee’s consent, unless the transfer would reduce the employee’s hours or change his/her

shift,

Prometional Opportunities

13.7.1

13.7.2

13.73

Bargaining unit members who meet the minimum qualifications for the
vacancy may submit an application to the Personnel Department on the
District form. The bargaining unit member may attach any additional
information he/she so desires.

If the bargaining unit member meets the minimum qualifications for the
vacancy, the bargaining unit member shall be considered for an interview.
Only the ten (10) most highly qualified applicants will be granted an
interview. The Personnel Department shall determine whether or not a
bargaining unit. member meets the minimum qualifications based upon the
appropriate job description for the position. If 2 bargaining unit member is
not selected for an interview, the District, shall within ten (10) working
days, notify the employee in writing of the reasons(s) the employee was
not selected for an interview.

If more than four (4) applicants who are minimally qualified are current
bargaining unit members, then the District will not obtain applicants from
other than current bargaining unit members for any one position. In such
instances, the District shall select on the basis of time in related

¢lassifications and qualifications. If four (4) or less applicants are received -

from the list of current employees the District may interview non-
employee applicants. Selection shall be based upon qualifications.
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ARTICLE XIV LAYOFF AND REEMPLOYMENT

14.1 If it becomes necessary for the District to terminate the employment of any bargaining unit
member because of a lack of work or lack of funds or expiration of specially funded programs,
layoff procedures will be followed and a sixty (60) calendar days’ notice shall be given to the
bargaining unit member. The Board of Trustees will take action in public session in the form
of a resolution or Board action. A termination interview with the Human Resources
Department shall be scheduled during normal work hours,

14.2 The termination date of a bargaining unit member will be the last actual working day.

143 Layoff Procedures

14.3.1

14.3.2

14.3.3

14.3.4

14.3.5

"Layo}’if" means a separation from the service of the District because of a lack
of work, lack of funds, or abolishment of a position.

Whenever because of lack of work or lack of funds, it becomes necessary to
lay off permanent or probationary bargaining unit members, such layoffs shall
be conducted in accordance with procedures set forth in Education Code
45298 and 45308. The names of bargaining unit members laid off shall be
placed on reemployment lists in the reverse order of layoff and such eligibility
shall continue for thirty nine (39) months from the date of layoff.

No permanent or probationary classified bargaining unit member shall be laid
off from any position while employees serving under emergency, or
short-term employment are retained in positions of the same class.

Probationary and permanent bargaining unit members shall be notified in
writing at least sixty (60) calendar days prior to the date of layoff and the
notice shall contain the reason therefor.

In lieu of layoff, a bargaining unit member may voluntarily consent to a
reduction in hours of emplo;:aei:t, or to assignment to a class or grade lower
than that in which the employee has achieved permanence, in order to av01d
interruption of employment by layoff.

-~ 1435.1 To be considered for demotion in lieu of layoff, a bargaining

unit member must notify the Personnel Department in writing
of such election not later than five (5) calendar days after
receiving notice of layoff.

14.3.5.2 Any bargaining unit member replaced by such demotion has

the same option of demotion afforded by this rule as if a
position had been abolished or discontinued.
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14.3.53 Any bargaining unit member demoted. pursuant to this rule
shall receive the maximum of the salary range in the class to
which demoted provided that such salary is not greater than
the salary (s)he received in the higher, classification at the time
of demotion.

14354 In all cases where bargaining unit members accept demotion
in lieu of layoff, their names shall be placed on reemployment
lists for the classes from which they were demoted.

Reemployment Rights

14.4.1

1442

14.4.3

1444

144.5

14.4.6

Persons laid off because of lack of work or lack of funds are eligible to
reemployment for a period of thirty nine (39) months and shall be reemployed
in preference to new applicants. In addition, such persons laid off have the
right to partlcxpate in promotional examinations within the district during the
period of thirty nine (39) months.

'
~

Bargaining unit members who take voluntary demotions or voluntary
reductions in assigned time in lieu of layoff or to remain in their present
positions rather than be reclassified or reassigned, shall be granted the same

rights as persons laid off and shall retain eligibility to -be considered for °

reemployment for an additional period of up to twenty four (24) months
provided that the same tests of fitness under which they qualified for
appointment to the class shall still apply.

Bargaining unit members who take voluntary demotions or voluntary
reductions in assigned time in lieu of layoff shall be, at the option of the
bargaining unit member, retumed to a position in their former class or to
positions with increased assigned time as vacancies become available, and
without limitation of txme, but if there is a valid reemployment list they shall
be ranked on that list, in accordance with their proper seniority.

A bargaining unit memberona reemployme’nt list may decline three (3) offers
of reemployment in the former class and status. After the third (3*) refusal, no
additional offers need be made and the bargaining unit member shall be
considered unavailable.

Refusal of an offer of short-term or limited part-time employment, shall not
affect the standing of any bargaining unit member on a layoff list.

Bargaining unit members on reemployment lists shall be eligible to compete
in promotional examinations for which they qualify.
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;o 14.4.7 Any Association member who is subject to layoff for lack of work or lack of

N funds and who elects service retirement from the Public Employees
Retirement System shall be placed on an appropriate reemployment list. The
District shall notify the Board of Administration of the Public Employees
Retirement System of the fact that the retirement was in lieu of layoff for lack
of work or funds. If the bargaining unit member is subsequently subject to
reemployment-and accepts in writing, within five (5) days, the appropriate
vacant position, the District shall maintain the vacancy until the Board of
Administration of the Public Employees Retirement System has properly
processed the request for reinstatement from retirement.

145 Seniority Rights

Hours of service in the classification, plus higher class1ﬁcatlons in the line of promotion, shall
count as seniority within the classification.
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15.1

152

153

ARTICLE XV LEAVES

Bereavement Leave

Bargaining unit members shall be granted leave with full pay in the event of the death of any
member of the bargaining unit member's immediate family or his/her spouse’s immediate
family. The leave shall be for a period of three (3) days if the death or funeral takes place in
the state, and five (5) days if the death or funeral takes place more than two hundred and fifty
(250) miles. The immediate family is defined as husband, wife, mother, father, sister, brother,
son, daughter, mother-in-law, father-in-law, grandmother, grandfather, son-in-law,
daughter-in-law, brother-in-law, sister-in-law, grandchild, foster parent, step-parent, step-son,
step-daughter, foster son, foster daughter, aunt, uncle, domestic partner or any relative living
in the immediate household of the bargaining unit member.

15.1.1 The District will provide bereavement leave during the work day for
bargaining unit members to attend a memorial service or funeral for a
deceased staff member within the bargaining unit members’ same department.
This leave shall extend for the time necessary to attend such service in the
local area as long as it is within Stockton City limits.

15.12 -  Bargaining unit members shall be granted leave with full pay in the event of
. the death of any member of the bargaining unit member’s immediate family.
Three (3) days of such leave will be granted when travel does not exceed two
hundred and fifty (250) miles one way or five (5) days if travel exceeds two
hundred and fifty (250) miles one way. The five (5) days of bereavement
leave is granted only if the bargaining unit member travels at least two hundred
and fifty (250) miles one way to attend the funeral.

Military Leave

A bargaining unit member shall be entitled to any military leave provided by law and shall
retain all rights and privileges granted by law arising out of th~ exercise of military leave.

Sick Leave

Bargaining unit members shall be granted one (1) day of sick leave credit for each calendar
month in which they perform assigned duties for more than fifty percent (50%) of the regular
workdays in the month.

15.3.1 The total number of sick leave days accruing to each school year shall be
credited from the first day of paid service in that school year. Unused sick
leave credit may be accumulated without limit and may be transferred to any
other California school district with the transferring employee pursuant to law.
The unused credit at retirement age will count as service credit for retirement

purposes.
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15.3.2

15.33

1534

Pay for any day of such absence shall be the same as the pay which would
have been received had the employee served during the day of illness.

At the beginning of each fiscal year, the full amount of sick leave granted |
under this section shall be credited to each bargaining unit member. Credit
for sick leave need not be accrued prior to taking such leave and such leave
may be taken at any time during the year. However, a new bargaining unit
member of the District shall not be eligible to take more than six (6) days until
the first (1%) day of the calendar month after completion of six (6) months of
active service with the District.

Pregnancy shall be treated as an illness for the purposes of sick leave.

Industrial Accident And Illness Leave

A bargaining unit member suffering an injury or illness arising out of employment shall be
entitled fo a leave up to sixty (60) working days in any one (1) fiscal year for any one (1)
accident or illness. This leave shall not be accumulated from year to year. The leave shall
commence with the first (1%) day of absence and must be reported to the umnedtate supervisor
within twenty-four (24) hours of the injury or illness.

154.1

15.4.2

154.3

When an industrial accident or illness occurs at a time when the full sixty (60)
days will overlap into the next fiscal year, the bargaining unit member shall
be entitled to only that amount remaining at the end of the fiscal year in which
the injury or illness occurred, for the same illness or injury.

Payment for wages lost on any day shall not, when added to an award granted
the employee under the Worker's Compensation laws of the state, exceed the
normal salary.

The industrial accident or illness leave is to be used in lieu of normal sick leave |
benefits. When entitlement to industrial accident or illness leave under this
Section has been exhausted, entitlement to other sick leave, vacation or other
paid leave may then be used. If, however, a bargaining unit member is still
receiving temporary disability payments under the Worker's Compensation
laws of this state at the time of exhaustion of benefits under this Section, (s)he
shall be entitled to use only so much of his/her accumulated and available
normal sick leave, which, when added to the Worker's Compensation award,
provides the employee's regular salary.

154.3.1 During all fully paid leaves of industrial accident or illness, the
bargaining unit member shall endorse to the District any wage
loss benefit checks received under the Worker's Compensation
Laws of this state.
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15.6

1544 Any time a bargaining unit member on industrial accident or illness leave is
able to return to work (s)he shall be reinstated in his/her position without loss
of pay or benefits.

Break in Service

No absence under any. paid leave provision of this article shall be considered as a break in
service for any bargaining unit member who is in paid status, and all benefits accruing under
the provisions of this agreement shall continue to accrue under such absence.

15.5.1 . No period of unpaid absence of less than one hundred and twenty (120)
calendar days shall be considered a break in service for the purposes of earning
seniority under this Agreement.

1552 All time during which an individual is on an approved unpaid leave or on a
thirty-nine (39) month reemployment list due to layoff shall not constitute a
break in service. During such time, the bargaining unit member will not accrue
vacation, sick leave, holidays, or other leave benefits.

15.5.2.1 If at the conclusion of all leaves of absence, paid or unpaid, the
bargaining unit member is still unable to assume the duties of
his/her position; (s)he shall be placed on a reemployment list
for a period of thirty nine (39) months. At any time, during the
prescribed thirty nine (39) months, the bargaining unit member
is able to assume the duties of his/her position (s)he shall be
reemployed in the first vacancy in the classification of his/her
previous assignment. His/her reemployment will take
preference over all other applicants except for those laid off
for lack of work or funds under Education Code Section 45298
in which case (s)be shall be ranked according to his proper
seniority. Upon resumption of his/her duties, the break in
- service will be disregarded and (s)he shall be fully restored as
a permanent bargainipg unit member.

Personal Necessity Leave

Seven (7) days of absence earned for sick leave under Section 15.3 of this Article may be used
by the employee, in cases of personal necessity on the following basis

15.6.1 The death of a member of the bargaining unit member's immediate family
when additional leave is required beyond that provided in Section 15.1 of this
Article,

15.6.2 As a result of an accident or illness involving a bargaining unit member's

person or property or the person or property of his/her immediate family.
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15.7

15.8

1509 !

15.10

15.11

15.6.3 One (1) day in each school year, which is to be included as a part of the seven
(7) days as shown above, may be used for any personal business reason except
recreation or employment by another person, A bargaining unit member must
request the use of this discretionary sick leave day in advance in writing from
the site administrator.

15.6.4 Appearance in any court or before any administrative tribunal as a litigant or
party. Such other reasons approved by the District.

Emergency Lea_ve

The Superintendent or designee may authorize leave up to two (2) working days when an
accident, sudden illness or injury of a member of the bargaining unit member's immediate
household or immediate family as defined herein is hospitalized or delivered to a physician's
office or treatment facility or when the identified person is in need of such emergency
treatment. The circumstances of the emergency must be verified in writing to the
Superintendent or designee within seventy two (72) hours after the return of the employee to
regular duties. Days of leave taken under this Section shall be deducted from the entitlement
of sick leave at the rate of one-half (1/2) day per day of emergency leave. A total of four (4)
emergency leave days may be authorized.

Child-rearing Leave

A bargaining unit member who is the natural or adoptive parent of a child shall be entitled to
an unpaid leave of absence for the purpose of rearing his/her child. Such leave shall be for a
maximum leave of six (6) months and may be granted upon giving the District four (4) weeks
notice prior to the anticipated date on which the leave is to commence.

Adoption leave

A bargaining unit member who is adopting a child shall be entitled to three (3) days of paid
leave for the purpose of caring for the needs of the adopted child.

3
~

Dependent Leave '

A bargaining unit member shall be entitled to one (1) day per year of paid leave to care for
spouse, or child, or parent in the household; or, if living out of the household, who is primarily

dependent on the bargaining unit member for care.

General Leave.

An unpaid Jeave of absence may be granted to. a permanent bargaining unit member at any
time upon terms acceptable to the District. Leave under this section, shall not be granted for
purposes of study, retraining, or to try other employment. Day to day leave granted under this
section requires prior approval of the site/department administrator. Leaves of ten (10) days
or more granted under this section requires prior approval of the site/department administrator,
the Human Resources Department, and may require Board approval.
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15.12

15.13

15.14

15.15

15.16

15.17

Verification of Iliness

The District may request verification of illness any time the District has a reasonable basis to
believe that the sick leave has been abused. Such verification, which is at the District Human
Resources Department's discretion, may consist of written affidavit or a physician's statement
when appropriate.

Judicial Leave

Each bargaining unit member shall be granted a leave of absence to appear as a witness in
court other than as a litigant, or to respond to an official order from another governmental
jurisdiction for reasons not brought about through the connivance or misconduct of the
bargaining unit member. The bargaining unit member will be paid the regular salary less the
amount received for witness fees, mileage expense excepted.

Failure to Return from Leave

Failure to return to the District after the expiration of an approved leave shall subject
bargaining unit members to disciplinary action.

Extended Illness Leave

When a bargaining unit member employed is absent from his/her duties on account of illness
or accident, for a period of five (5) months or less, whether or not the absence arises out of or
in the course of employment of the bargaining unit member, the amount deducted from the
salary due himv/her for any month in which the absence occurs shall be the lower of either the
sum which is actually paid a substitute employee or Step "A" of the absent bargaining unit
member's salary class. Entitlement to sick leave provisions under this Section, if any, shall
be considered "entitlement to other sick leave" for the purposes of computing benefits under

" the provisions of Section 45192 of the Education Code if the absence is for industrial accident

or illness and shall be used after entitlement to all regular sick leave, vacation, or other
available paid leave has been exhausted.

Medical Release

The District may require a full medical release in order to return to duty.

Jury Duty

The bargaining unit member shall be entitled to leave without loss of pay for any time the
bargaining unit member is required to perform jury duty. The bargaining unit member shall
be paid the bargaining unit member's regular salary less the amount received for jury duty or
witness fees. Any mileage allowance provided the employee for jury duty shall not be
included in the amount received for jury duty.
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15.18

15.19

Civie/Community Offices \

The District may grant paid or unpa1d leaves of absence to bargaining unit members desirous
of voluntarily participating in civic or community activities. Such leave requires pnor
approval of the District even if absence is to be day to day. Activities subject to this provision
include, but are not limited to, elected office, state, county, or, city commission appointments,
and Grand Jury appointments.

Catastrophic Leave Program

The Association and the District agree to create a catastrophic leave bank to provide

" additional sick leave benefits for enrolled members. Such leave shall be from hours from

Chapter 318 bargaining unit members.

Definition: "Catastrophic illness" or "injury" means an iliness or injury that is expected to

incapacitate the employee for an extended penod of time, or that incapacitates a member
of the employee's family which 1ncapac1ty requires the employee to take time off from
work for an extended period of time to care for that family member, and taking extended
time off work creates a financial hardship for the employee because he or she has exhausted
all of his or her sick leave and other paid time off, i.e., Vacation, Floatlng Holiday, Comp
Time or any other accrued time.

15,19.1 Purpose: To provide additional paid sick leave benefits for
permanent employees who suffer a catastrophic long-term illness
or injury, which incapacitates the bargaining unit member or an
immediate family member as defined by the collective bargaining
agreement.

15.19.2 Eligibility: In order to be eligible to participate in the Catastrophic
Leave Program, the following must apply:

15.19.2.1 A bargaining unit member must have exhausted all of
his/her acciued sick leave, vacation and compensatory «.:ae
and continue to be absent on account of catastrophic illness

or injury.

15.19.2.2 The bargaining unit member must request the leave in
writing to the Chapter President and attach a physician
statement certifying verification of the catastrophic illness
or injury.

15.19.2.3 Participation in the program is voluntary, but the
bargaining unit member must have previously become a
member of the Catastrophic Leave Program through
donation (in accordance with section 15.19.3 below) in
order to be eligible to receive its benefits.

' 52



15.19.2.4

15.19.2.5

Newly hired bargaining unit members shall not be eligible
to participate in the Catastrophic Leave Program, until the
completion of their probationary period. Such employee
shall have thirty (30) days following the completion of their
probationary period to enroll in the Catastrophic Leave
Program, '

The benefits of this program are limited to a maximum of
one hundred twenty-five (125) working days per
catastrophic illness or injury. Such leave will be at the
bargaining unit member’s regular salary. Employee’s
benefits and employment status shall remain in full effect
during this one hundred and twenty five (125) day period.

15.19.3 Donations and Utilization: To donate to the Catastrophic Leave
Program, bargaining unit employees must:

15.19.3.1

15.19.3.2

15.19.3.3

Initial donation: Prior to June 1, 2003, an

irrevocable donation form will be provided to all

bargaining unit members authorizing a two (2) day

deduction of sick leave to be made to the

catastrophic leave bank. Following the initial

donation, an annual deduction of one (1) day of 7
accrued sick leave will be withdrawn from each S
participating member’s sick leave balance on July 1.

Such day shall be at the bargaining unit member’s
regular scheduled hours. For example, if an

employee regularly works eight (8) hours a day, the
donation will be eight (8) hours. If the employee
regularly works three (3) hours a day, the donation will
be three (3) hours

A member wishing to withdraw from the program
must do so in writing during May 1 - May 30, and
such member is prohibited from future enrollment
in the program. CSEA and the District may meet
and negotiate to approve specific open enrollment
periods or provisions other than contained above.

A member must have at least five (5) days of
accrued sick leave after donation. A member shall
be able to donate more than the annual donation for
participation.
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15.194

15.20 Fami

15.193.4

Committee:
. Chapter President and two (2) elected members from Chapter 318 negation

In the event that the catastrophic leave bank falls

below seven hundred and fifty (750).hours, the Association
can request additional donations on behalf of a qualified
bargaining unit employee. Such donations shall be

irrevocable and if not used, remain in the catastrophic leave
bank.

A three (3) member committee comprised of the Association

team shall be established to determine the eligibility and authorize the
catastrophic leave. The Labor Relations Representative may attend at the
request of the committee.

15.194.1

15.19.4.2

+15.194.3

The committee shall meet with a representative from the
District’s Human Resources Department to review and -
approve all applications for leaves to be charged to the’
Catastrophi¢ Leave Program.

In future years, this committee may determine that the
annual assessment in May is unnecessary and will notify the
District in writing.

Human Resources shall provide the Chapter President-a
quarterly update of the total number of hours in the
Catastrophic Leave Bank.

Medical Leave Act (FMLA) California Familv Rights Act (CFRA

The District will comply with Federal law pursuant to the Family Medical Leave
Act of 1993 (FMLA) and State law pursuant to the California Family Rights Act of

1993 (CFRA).
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16.3

16.4

16.5

16.6

16.7 .

16.8

ARTICLE XVI LEAVE OF ABSENCE FOR RETRAINING AND EDUCATION

A leave of absence for retraining and education may be granted to any bargaining unit member .
~ upon written verification of participation in a program.

Such leave of absence may be taken in separate six (6) month periods or in any other
appropriate period rather than for a continuous one (1) year period provided the separate
periods of leave of absence shall be commenced and completed within a three (3) year period.
Any period of service by the individual intervening between the authorized separate periods
shall comprise a part of the service required for a subsequent leave of absence for study or
retraining purposes.

Study leave cannot be granted to an individual who has not served at least three (3)
consecutive years within the District immediately preceding granting of the leave.

No more than one study leave of absence shall be granted in each three (3) year period.

Retraining leave cannot be gfanted to an individual who has not served at least three (3)
consecutive years preceding the granting of the leave.

No more than one retraining leave of absence shall be granted in each three (3) year period.

The District shall prescribe standards of service, which shall entitle the bargaining unit
member to the leave of absence.

Any leave of absence granted under this policy shall not be deemed a break in service for any
purpose except that such leave shall not be included as service in computing service for the
granting of any subsequent leave under this type of leave, nor shall the bargaining unit
member earn vacation pay, sick leave, holiday pay, or other benefits provided under this
agreement.
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17.1

17.2

ARTICLE XVII DISCIPLINARY PROCEDURES

For Just Cause Discipline

Any bargaining unit member designated as a permanent bargaining unit member shall be.
subject to disciplinary action for just cause, including reprimand, suspension, demotion, and
dismissal. Such just cause shall include, but not be limited to, those as set forth below in this
Article. Probationary bargaining unit members are not entitled to the due process provisions
of this Article.

Cause For Suspension Or Termination Cause For Discipline Shall Include

a)
b)
c)
d)
€)
f)

g)
h)
i)
)
k)
)

n)
0)

Incompetency or inefficiency;

Excessive absence and/or repeated tardiness without authority or sufficient reason;
Insobriety or unauthorized use or possession of alcohol or narcotics during duty hours;
Insubordination;

Dishonesty;

Conviction of a felony, any crime involving moral turpitude, or any crime bringing
discredit upon the district;

Immoral or unprofessional conduct;

Evident unfitness for service;

Physical or mental condition unfitting for service;

Persistent violation of or refusal to obey the school laws of the state or rules and
regulations of the district;

Discourteous treatment of the public, pupils, or employees of the District;

Conduct in violation of Section 1028 of the Government Code, which provides

“It shall be sufficient cause for the dismissal of any public employee when
such public employee advocates or is knowingly a member of the Communist
Party or of an organization which during the time of his’her membership
he/she knows advocates overthrow of the Government of the United States or
of ai; stsig by force or violence.";

For bargaining unit members who drive a vehicle in the regular course of their

employment

(1)  Failure to maintain a good business driving record

(2) Failure to satisfy the insurability requirements of the District's insurance
carrier under the District's regular insurance policies. The District's ability to”
obtain insurance for the employee under a high risk or any policy other than
the regular insurance policies does not mitigate this failure;

Neglect of duty;

Intentional misrepresentation or concealment of any fact in connection with obtaining
employment;
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p) Willful damage to public property, excessive waste of public supplies or equipment,
or excessive carelessness with District property or funds;

Q) Failure to possess or keep in effect any license, certificate or other similar requirement
specified in the law or the employee's class specification or otherwise necessary for
the employee to perform the duties of the position.

17.3 Procedure For Suspension, Demotion or Termination

17.3.1 Preliminary Written Notice
17.3.1.1 A permanent bargaining unit member shall receive a preliminary

written notice of any proposed suspension without pay, demotion or
termination. The written notice must contain a specific statement of
charges or grounds upon which the proposed disciplinary action is
based and the date the disciplinary action will be effective.

17.3.1.2 Any known written materials, reports or documentation upon which
the disciplinary action is based must be attached to the preliminary
written notice.

17.3.1.3 The bargaining unit member shall have the right to respond either
orally or in writing within a specified reasonable time to the
superintendent or superintendent's designee. The superintendent's ;T
designee shall not have conducted the investigation or have made the '
initial recommendation for disciplinary action. The superintendent
or designee shall consider the employee's response and recommend
within fifteen (15) calendar days that the proposed disciplinary action
either be taken or not taken,

17.3.2 Notice Of Suspension Or Dismissal

173.2.1 A permanent bargaining unit member who is suspended without pay,
demoted or terminated, shall bz given written notice of the specific
charges by the superintendent or his authorized representative. The
dismissal or suspension shall be effective the day of service of the
notice; and all pay shall cease as of that date, and benefits shall
continue until the end of the month in which the written notice is
served upon the bargaining unit member, unless specified otherwise
by the District.

17322 The notice shall contain a statement of his/her rights to a hearing on
such charges. The time within which such hearing may be requested
shall not be less than eight (8) calendar days after service of the notice
on the bargaining unit member, and said notice shall be accompanied
by a paper, the signing and filing of which with the superintendent or N
his/her authorized representative shall constitute a demand fora .
hearing and a denial of all charges. e
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17.3.3

1734

Failure of the employee to file a request for hearing within the time
specified shall constitute a waiver of the employee's right to a hearing
and appeal. No more than twenty (20) working days after submitting
a demand for hearing, the employee, through his/her representative,
shall select an arbitrator from the list provided by the District as set
forth in section 17.3.5.1. Failure to select an arbitrator within twenty
(20) working days afier receipt of the list shall constitute withdrawal
of the appeal.

Administrative Leave
Any permanent bargaining unit member may be placed on administrative leave from
duty with pay pending a determination of whether or not discipline will be

recommended by the superintendent.

Sex Or Narcotics Offenses

%

Compulsory Leave

Any bargaining unit member charged with the commission of any sex offense as
defined in, but not limited to, Education Code Section 44010, or with the commission
of any narcotics offense as defined in, but not limited to, Education Code Section
44011, may be placed upon compulsory leave of absence pending a final disposition
of such charges pursuant to Education Code Section 45304.

17.3.5 Appeal Procedure

17.3.5.1 Hearing Authority

The Governing Board shall determine whether any hearing will be
conducted before the entire Governing Board or 2 Hearing Officer
appointed by the Governing Board. The term "Hearing Officer" shall
mean 2.y porson who is selected by the bargaining uni: member and
the Association from a list of five (5) arbitrators provided by the
district.

17.3.5.2 Notice of Hearing

The Governing Board or the Hearing Officer shall set the matter for
hearing and shall give the employee at least twenty (20) calendar
days notice in writing of the date and place of such hearing.

17.3.5.3 Rights of Employee
The bargaining unit member shall attend any hearing, unless excused

by the Governing Board or the Hearing Officer, and shall be entitled
to:
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17.3.54

17.3.5.5

17.3.5.6

a) be represented by counsel or any other person at such
hearing; :
b) testify under oath; )

) compel the attendance of other employees of the ;

district to testify on behalf of the accused bargaining

unit member;

d) Cross-examine all witnésses;

e) present such evidence Hearing Authority deems
necessary;

) argue the case.

Evidence

The hearing shall be informal and need not be conducted according to
technical rules relating to evidence and witnesses. Any relevant
evidence shall be admitted if it is the sort of evidence on which
responsible persons are accustomed to rely in the conduct of serious
affairs, regardless of the existence of any common law or statutory rule
which might make improper an admission of such evidence over
objection in civil actions. Hearsay evidence may be admitted for any
purpose, but shall not be sufficient in itself to support a finding unless
it would be admissible over objection in civil actions. The rules of
privileges and of official or judicial notice shall be effective to the:
same extent as in civil actions. Irrelevant and repetitious evidence shall
be excluded. Oral evidence shall be taken only under oath or
affirmation. :

Exclusion Of Witnesses

The Hearing Authority may, at its discretion, exclude witnesses not
under examination, except the employee and the party attempting to
substantiate the charges against the employee and their respective
counsel. When hearing testimony on conduct which may bring
disrepute to persons other than the accused bargaining unit member,
all persons not having a direct interest in the hearing may be
excluded. -

Burden of Proof

The burden of proof shall be upon the party attempting to substantiate
the charges.

~
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17.3.5.7

17.3.5.8

17.3.5.9

17.3.5.10

Findings And Decision

Upon completion of the hearing, a written decision shall be signed and
filed by the Goveming Board, which shall constitute its decision. If the
hearing is not before the Goveming Board, written findings and
recommendations shall be submitted by the Hearing Officer to the
Governing Board for its approval. If the Governing Board accepts
such findings and conclusions, it need not read the record of the
hearing; if it declines to accept such findings and conclusions, it must
review the record or provide for an-additional opportunity to be heard,
after which it may adopt the findings and conclusions made by the
Hearing Officer, or make its own findings and conclusions.

Report Of Hearings

Hearinigs may be conducted without stenographic reporter or
electronic recording machine unless the bargaining unit member
requests in writing, at least three (3) full business days before the day
set for the hearing, that such hearing be reported or recorded and pays
the cost or fee for such reporting or recording.

Transcripts Of Hearings \

Transcripts of hearings shall be furnished to any person on payment of
the cost of preparing stich transcripts, When transcripts are provided
by the employees of the district, the cost shall be determined by the
employee in charge of business affairs of the district. When transcripts
are provided by an independent contractor, the cost will be established
by the independent contractor.

Request for Continuance

The Hearing Authority may grant a continuance of any hearing ‘upoin
such terms and conditions, as it may deem proper. Any request for
continuance made less than forty eight (48) hours prior to the time set
for the hearing will be denied unless good cause is shown for the
continuance.

- 60



18.1

18.2

18.3

ARTICLE XVIII GRIEVANCE PROCEDURE

Definition ‘

A grievance is a dlspute regarding the interpretation, apphcatlon, or violation involving a
specific term or provision of this collective agreement. A grievant is cither a bargaining unit
member directly affected by the dispute or the Association on behalf of a specifically named
bargaining unit member who otherwise qualifies as a grievant. N

Preliminary Step - Solution of Potential Grievance

Prior to the utilization of the grievance procedure, the bargaining unit member must discuss
any problem in an informal conference with his/her immediate supervisor and/or responsible
administrator. This shall be arranged by the supervisor and/or the responsible administrator at
amutually convenient time. Other persons may be present at the request of the bargaining unit
member,

Grievance Procedure
18.3.1 Level I

In the event the matter is not resolved at the informal conference, the
bargaining unit member may present a grievance in wntmg to the
administrator with immediate administrative responsibility for the posmon to
which the bargaining unit member is assigned.

18.3.1.1 If presented in writing, the grievance shall be on the form
provided by the District. All pertinent information should be
supplied.

18.3.1.2 The written grievence shall be presented within forty-five (45)
calendar days after the ‘bargaining unit member kunows or
should reasonably have known of the occurrence which gives
rise to the dispute.

18.3.1.3 Either party may request a personal conference within five (5)
working days of the receipt of the grievance by the supervisor,

18.3.14 If a conference is requested, such conference shall be held
within ten (10) working days of such request, to be arranged
by the supervisor at, a mutually convenient time. The
supervisor shall present.an answer in writing to the grievant
within ten (10) working days of the conference or fifteen (15)
working days after receipt, whichever is later.
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18.3.1.5

1832 Levelll

If no answer is received within the time limit established, the
grievant may appeal to Level II.

If satisfactory settlement cannot be obtained at Level I, the grievant may
appeal the decision on the form provided by the District to the
Superintendent's office or designee within ten (10) working days after
receiving the Level [ answer.

18.3.2.1

18.3.2.2

18.3.2.3

18.3.3 Level ITI

A conference may be requested by either party and shall be
held with the grievant within ten (10) working days of the
receipt of the Level I appeal. This conference shall be arranged
at a mutually convenient time. The Level I administrator may
also be present at the conference.

The Superintendent of Schools or the authorized designee may
present an answer to the grievant in writing within fifteen (15)
working days after the date of the conference.

If no answer is received at Level II within the time limit
established, the grievant may request that the Association
pursue the matter to Level II1

If satisfactory settlement cannot be obtained at Level II, the decision may be
referred to an arbitrator within twenty (20) working days or by agreement of

the parties.

18.3.3.1

18.3.3.2

18.3.3.3

The arbitrator shall be selected from a list to be provided by
the California State Mediation and Conciliation Service. The
manner of selection shall be by alternate strike by the District
and The Association until only one name is left. The order of
the striking shall be determined by the flip of a coin.

The arbitrator so selected shall hold hearings and shall issue
findings which shall be binding on both parties not later than
thirty (30) working days from the date of the close of the
hearings or, if oral hearings have been waived, then from the
date the final statements have been submitted to the arbitrator.

The arbitrator's recommendation shall be in writing and shall
set forth findings of fact, reasoning and conclusions on the

issues submitted unless agreed to by the parties.

62



18.3.34 The arbitrator shall be without power or authority to make any
decision which requires the commission of an act prohibited
by law or which violates the terms of this agreement or which
adds to, subtracts from, or modifies any of its terms.

18.3.3.5 The cost of any arbitrator including any transcripts will be
mutually borne by the parties.

! N

184 General Provisions

184.1

18.4.2

18.4.3

18.44

18.4.5

18.4.6

18.4.7

18.4.8

The grievant must be personaIIy present at each level of the grievance
procedure.

The grievant may request a representative at any stage in the grievance
procedure. Such representative shall normally be limited to one person at all
levels.

All conferences and investigations by or on behalf of the grievant pursuant to
this procedure shall be conducted outside of the time the grievant or other
persons involved are responsible for students.

The date of receipt of each writing, required pursuant to this procedure; shall
be determined as follows:

18.4.4.1 The date such writing is personally delivered to the recipient
or the day after such writing is deposited in the United States
certified mail, addressed to the recipient at his/her last known
home address.

18.4.4.2 For purposes ofthis procedure, the term writing shall include
the grievance, the grievance appeal, the answer to the grievant,
or grievance appeal, or any other required writing.

The presence of advisors may be requested at any stage of the procedure by
the administrator hearing the grievance or the grievant,

Requests for necessary and relevant information shall be made prior to any
conference at the beginning level. Clarification of information shall be granted

but new issues which constitute a separate grievance beyond those originally

presented shall not be introduced at any succeeding level.

Any grievance not appealed to the next step of the procedure within the

prescnbed time limit shall be considered settled on the basis of the answer
given in the preceding step.

The parties can agree to suspend any time lines during the summer or off track
time periods.

v
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18.4.9

184.10

18.4.11

18.4.12

184.13 -

18.4.14

18.4.15

Until final disposition of a grievance takes place, the grievant is required to
conform to the original direction of his/her supervisor unless there exists a
clear and present danger to the employee at which time the employee has the
right to appeal directly to the Superintendent or designee.

. Resolution of an individual grievance shall be deemed to rectify the grievance

only and shall not necessarily be deemed as establishing precedent.

Disposition of grievances shall not be used in the evaluation of bargaining unit
members. A grievant may terminate a grievance at any time.

Materials utilized in this procedure which were contained in a bargaining unit
member’s personnel file shall be returned to said file without indication or
notation of its use herein.

" The grievance procedure as presented in this article must be utilized unless

portions are waived by consent of the parties.

Group grievances may be filed if each grievance involves the same contract
provision(s) and the grievance involves the same or related facts and
conditions. Group gnevances that involve bargaining unit members with
different immediate supervisors may be filed at Level II.

The District and bargaining unit members will annually hold a training session

for Job Stewards and selected managers on the grievance procedures and
process.

64



" 19.1

19.2

19.3

ARTICLE XIX WORKING CONDITIONS
Licenses

Bargaining unit members whose initial employment and continued employment require a
specific license are required to maintain a valid license at their own expense and on their own
time. When a new licensing requirement is imposed by law, the District will pay the
additional cost of this new requirement only for current employees on a one-time basis.

First Aid And CPR Certificates

The District will release current employees from assigned duty to take the courses required
for First Aid and CPR Certificates. Release time will be provided for receriification for First
Aid and CPR. The District will facilitate the scheduling of First Aid and CPR courses for
employees. The parties agree to meet to discuss periodically further implementation of the
First Aid and CPR requirements. New employees and employees promoted to positions
requiring First Aid and CPR certificates will have six (6) months to obtain valid certificates.
Upon request, the District will provide a copy of the First Aid and CPR Certificate to the
employee.

Compensation For Required Training

An employee who is required to attend training sessions or otherwise engage in training of
any kind in order to continue employment in a position as directed by the District shall receive
compensation as follows

19.3.1 When the training occurs during the employee's regularly assigned working
: hours, the employee shall be paid at his/her regular rate of pay and shall
receive all benefits to which (s)he is entitled.

19.3.2 ' When the training occurs at any time other than during the employee's

regularly assigned working hours, the employee shall be paid in accordance -

with the Hours and Overtime provisions of this Agreement.

\
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20.1

20.2

ARTICLE XX SAFETY CONDITIONS OF EMPLOYMENT

The District and the Association shall cooperate in establishing a safety-training program and
maintaining safe and healthful working conditions for bargaining unit members. The District
shall not require bargaining unit members to be subjected to unsafe conditions. Should a
bargaining unit member feel that an unsafe or unhealthy condition exists; the bargaining unit
member shall inform the supervisor and/or principal. The supervisor and/or principal shall
take whatever steps may be required for the District to meet its obligation to comply with
federal, state, or local standards including safety measures rendering protection from bodily
barm. The parties recognize the need to work cooperatively in correcting unsafe conditions.

The Distr;ct, shall provide safety equipment to Association members where required.
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21.1

21.2

213

ARTICLE XXI CONTRACTING AND BARGAINING UNIT WORK
Restrictions

Restriction on Contracting Out/Volunteers During the life of this Agreement, the District
agrees that it will not contract out work, which has been customarily and routinely
performed by bargaining unit members except in accordance with this Agreement unless
negotiated with the Association in accordance with law.

Notice to The Association

Consistent with 21.1, the District shall notify the appropriate chief job steward and the
Chapter President of its intent to contract out bargaining unit work, providing at least ten
(10) days prior notice. If the Association desires to negotiate, it will make such request
within five (5) working days of receipt of the notification. This in no manner waives the
Association’s rights under section 21.1. The notification from the District will be
substantially complete and will include relevant and necessary information.

District and the Association Obligations

a) Volunteer projects are those projects proposed to be done by volunteers from the
school or local community. Volunteers will not be used in lieu of employing
bargaining unit members.

b) The use of volunteers shall be jointly monitored by the Associati\on and District to
insure that work previously assigned to bargaining unit members who are laid off,
have reduced hours, or whose work year is reduced, is not performed by non-
bargaining unit members.
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222

ARTICLE XXII SEVERABILITY

Savings Clause

If during the life of this Agreement, there exists any applicable law or rule, regulation, or order
issued by governmental authority other than the District which shall render invalid or restrain
compliance with or enforcement of any provision of this Agreement, such provision shall be
immediately suspended and be of no effect hereunder so long as such law, rule, regulation, or
order shall remain in effect. Such invalidation of a part or portion of this Agreement shall not
invalidate any remaining portions which shall continue in full force and effect.

Replacement for Severed Provision
In the event of suspension or invalidation of any Article or Section of this Agreement, the

parties agree to meet within thirty (30) days after such determination for the purpose of
arriving at a satisfactory replacement for such article or section.
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23.1

232

ARTICLE XXIII RELATIONSHIP OF AGREEMENT
TO BARGAINING OBLIGATION

It is understood-and agreed that the specific provisions contained in this Agreement are a true
and precise representation of all agreements reached by the parties during this round of meet
and negotiations.

During the term of this Agreement, the Association expressly waives and relinquishes the
right to meet and negotiate and agrees that the District shall not be obligated to meet and
negotiate with respect to any subject or matter whether or not referred to or covered in this
Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of ejther or both the District or the Association at the time they met and
negotiated on and executed this Agreement, and even ﬂ}ou'gh such subjects or mattérs were
proposed and later withdrawn. :

~
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24.1

242

ARTICLE XXIV MANAGEMENT RIGHTS

It is understood and agreed that the District retains all of its powers and authority to direct
manage, and control to the full extent of the law. Included in, but not limited to, those duties
and powers are the, exclusive right to determine its organization; direct the work of its
bargaining unit members; determine the times and hours of operation; determine the type and
level of services to be provided and the method and means of providing them; establish its
educational policies, goals, and objectives; insure the rights and educational opportunities of
students; determine staffing patterns; determine the number and type of personnel required;
maintain the efficiency of District operations; determine the curriculum; build, move, or
modify facilities; establish budget procedures and determine budgetary allocations; and |
determine the methods of raising revenue. In addition, the district retains the right to hire,

" assign, classify, evaluate, promote, layoff, terminate, and discipline employees.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
District, the adoption of policies, rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith, shall be limited only by the

specific and express terms of this agreement, and then only to the extent such specific and

express terms are in conformance with the law.
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ARTICLE XXV NO STRIKE/NO LOCKOUT

25.1 During the term of this Agreement, the Association agrees not to engage in a strike, work

stoppage, slowdown, or picketing in furtherance thereof, During the term of this agreement,
the District agrees not to engage in a lockout.
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ARTICLE XXVI DURATION OF AGREEMENT

26.1 This Agreement shall be effective from July 1, 2018 through June 30, 2021. The parties
agree that all remaining provisions in the current Agreement shall remain unchanged and
said negotiations will be deemed concluded for the 2018-2019, 2019-2020 and 2020-
2021 school years.
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CSEA CHAPTER 318 - SPECIAL EDUCATION PARAPROFESS]ONALS

Speclal Education Assistant/Braille Transcriber
Special Education Assistant/Hearing Impaired

Special Education Assistant/Leaming & Communicatively Handicapped
Special Education Assistant/Learning & Communicatively Handicapped (One-on-One)
Special Education Assistant/Physically Handicapped

- SALARY SCHEDULE
Effective 07/01/2019*

Special Education Assistant/Severely Mentally Handicapped
Special Education Assistant/Severely Mentally Handicapped (One-on-One)

Special Education Aquatic Assistant

Special Education Development Assistant

INCREMENTAL SCHEDULE FOR EDUCATION UNITS

Semeste’  Range A B c D E
{Monthly - Hourly) {Monthly - Hourly} {Monthly - Hourly) (Monthly - Hourly) (Monthly - Hourly)
0-20 33 3,045 -.17.57 3,195 - 18.43 3,355 - 19.36 3,524 - 20.33 3,701-21.35
2140 34 3,115-17.97 3,276 - 18.90 3,437 - 19.83 3,611-20.83 3,791 -21.87
41-80 35 3,195-18.43 3,355 - 19.36 3,524 - 20.33 3,701 -21.35 3,887 -22.43
61-80 36 3,272 -18.88 3,433 - 19.81 3,603 - 20.79 3,784 - 21.83 3,970 -22,80
81+ 37 3,355 - 19.36 3,524 - 20.33 3,701-21.35 3,887 - 22,43 4,077-23.52
. N‘ON-INCREMENTAL SCHEDULE
Position Range
Special Education Behavioral Intervention Assistant 45
Range A B Cc D E
{Monthly - Hourly) {Monthly - Hourly) {Monthly - Hourly) (Monthly - Hourly) (Monthly - Hourly)
45 4,085 - 23,57 4,188 - 24.15 4,291 - 24.76 4,397 - 26.37 4,508 - 26.01
LONGEVITY -

Commencing with the 10th year
Commencing with the 15th year
Commencing with the 20th year
Commencing with the 25th year
Commencing with the 30th year

$185.05 per month
$203.56 per month
$287.25 per month
$298.78 per month
$556.38 per month

* Increase 3% for 2019-20 (effective 07/01/2019
Increase 2% for 2018-19 (effective 07/01/2018

increase 2.5% for 2017-18 {effective 07/01/2017)
Rev 5/14/2019 JFinm
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CSEA CHAPTER 318 - PARAPROFESSIONALS
SALARY SCHEDULE
Effective 07/01/2019*

The following positions will be compensated according to the incremental schedule below:

After School Site Program Fagilitator Community Assistant -
Bilingual Assistant , Instructional Assistant
Bilingual Evaluation Assistant Montessori Assistant

Child Assistant
Native American Cultural Center Assistant

Preschool Assistant
Infant Center Assistant

INCREMENTAL SCH

EDULE FOR cEDUCAT[ON UgITS

Semester Range A B E
Unlt {Monthly - Hourly) {(Monthly - Hourly) (Monthly - Hourly)  (Monthly - Hourly)  (Monthiy - Hourly)
0-14 26 2,564 - 14.79 2,696 - 15,55 2,830 -16.33 2,966 - 17.11 3,115-17.97
15-29 29 2,761 - 15,93 2,804 -16.70 3,045 -17.57 3,185-1843 3.355-19.36
30-44 32 2,966 -17.11 3,115-17.97 3,276 - 18.90 3,437 -19.83 3,611-20.83
45-59 . 34 3,1156-17.97 3,276 - 18.90 3,437 -19.83 3,611 -20.83 3,791 -21.87
60-74 36 3,276 - 18.90 3,437 - 19.83 3,611 -20.83 3,791 -21.87 3,979 - 22.86
75-89 38 3,437 - 19.83 3,611-20.83 3,791 -21.87 3,979-22.96 4,178 -24.10
80+ 40 3,611 -20.83 3,791 - 21.87 3,979 - 22,96 4,178 -24,10 4,389 - 25,32
EMPLOYEES HIRED AFTER JULY 1, 1983
_ Semester Range A B . C D E
Unit (Monthly -Hourly) ~ (Monthly -Hourly)  (Monthly-Hourly)  (Monthly - Hourly)  (Monthly - Hourly)
0-20 26 2,564 - 14.79 2,696 - 15.55 2,830 ~16.33 2,966 - 17.11 3,115-17.97
21-40 28 2,696 - 15.55 2,830 - 16.33 2,966 - 17,11 3,115-17.97 3,276 - 18.90
41-60 30 2,830 - 16.33 2,966 - 17.11 3,115 -17.97 3,276 - 18.90 3,437 -19.83
61-80 32 2.9§6 -17.11 3,116-17.97 3,275 -18.90 3,437 - 19,83 3,611 -20.83
81+ 34 3,115 - _17.97 3,276 - 18.90 3,437 - 19.83 3,611 -20,83 3,791 -21.87
NON-INCREMENTAL SCHEDULE -
Position Range N
CAI Assistant ' o . 30
Dance Assistant 30
Band Assistant 40
Concert Music Assistant 40
Mariachi Music Assistant 40
Educational Sign Lanquage Interpreter 54
Speech Lanugage Path Assistant 54
Range A B Cc D E
(Monthly - Hourly) (Monthly = Hourly) {Monthiy - Hourly) (Monthiy - Hourly) (Monthly - Hourly)
26 2,564 - 14.79 2,696 - 15,55 2,830 -16.33 2,966 - 17.11 3,115-17.97
27 2,630 - 15.17 2,761 -.15.93 2,894 - 16.70 3,045-17.57 3,195 - 18.43
30 2,830 - 16.33 2,966 - 17.11 3,116 -17.97 3,276 - 18.90 3,437 - 19.83
40 3,611-20.83 3,699 - 21.34 3,791 -21.87 4,178 -24.10 4,389 - 25.32
‘ 54 5,100 -29.42 5,357 - 30.91 5,627 - 32.46 5,906 - 34.07 6,200 - 35.77
* Increase 3% for 2019-20 iefl’ective 07/01/2019
Increase 2% for 2018-19 (effective 07/01/2018
Increase 2.5% for 2017-18 (effective 07/01/2017) 76
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) __Stockton Unified School District Board Adopted |

Ir"\
* . 5/08/2018
2019-2020
“July 19 Aug : First Day of School  08/01/19
SuMTuW Th F Sa - CSEA 318 Calendar SuM Te W Th F Sa| LastDayof School 05/27120
| 2]34]5 L - 209 Days __ | 1]2]3
7 ﬂ[:]--- 13 ‘ 4]5]6[7(8]9[10] Trimester1 11/01/19 59 Days
20| ' John Deasy 11{12{13|14[15{16]17| Trimester2 02/21/20 60 Days
. 27 Stiperintendent - 1811912012122/ 23|24| Trimester3 05/27/20 61 Days
I 25| 261 27]28129:30] 31
Lt L 1stQtr. Ends  10/04/19 45 Days_

2nd Qfr, Ends  12/20/19 - 43 Days

eptember 19| RS ACECE LTS EI 3daQEnds  0313/20 46 Days
SuMTuWTh F Sa|] {SuM Tuw Th F Sal [Su M Tu W Th F Sa] |Su M Tu W Th F Sa| 4thQtr.Ends 05/27/20 46 Days
vy 3|4|5[{6]7 Jd1|2[3|4[_ ‘ 112 1/2]3]4|[5]6]7
8] 9 [10]11]12] 1314 .8 | 9]10] (31456 819 8| 9l10]11]12}13[14]| P-1Ends 12/13119 83 Days
15]18{ 17]18{19{20{ 21 _|14 15} 16} 17{ 1819 21 15[ 16 15 16| 17]18]19]20]21| P-2Ends 03/20/20 134 Days
(22 8] 24| 25] 26| 27] 28| {20]21]22]23{24]25|26 22|23 mw 28 ]
2930 27 &} 29[ 3031 +28 |29 I 29 m instructional Days Per Month
' { ‘ k July 0
August 22
: . arch 20 — —Af)fll 20 September 19
Su M TuW Th F Sa| [Su M TuW T% F Sa|] [Su M Tu W Th F Sa| [Su M Tu W Th F Sa October 17
! ra| T [ 11 1[2{3T4a]s{6]7 1121314 November 15
s]6l7{8l9g]10f11] {2[3[4][5]s6]7]8 8] 9.110)11{12{13]14] 5]6{7[8]9]10{11 December 15
12 K} 14| 15|16} 17[ 18 9 EIJ 11]12]13114|15] |15 kE qmﬁ_l 12 14{15}16]17]18 January * 18
19 21|22[23[24]25| (16 ERE 18[19]20{21{22] |[22]|23]24|25|26]27[28] {19]20{21]22]23{24]25 February 18
26) 27128} 29| 30{31] 23|24 25| 26{27]28]29| [29]30}31 26| 27]28|29]30 March 17
1 HRREEEN . _ ] April 21
May 18
ay 20 — June 20 June _ 0
Su M TuW Th F Sa Su' M Tu W Th F Sa ] - Mandatory Professional 180
112 ‘.ﬂﬂ— Development Day
al4]{6({6|7|8]9 7 R 13 [l - Mandatory Work Days before and [ ] - Regutar School Day
10[11[12]13[14]15{ 16| {4} -m’_' after instructional days . [N} - School Break
17[18[19]20(21]22]23| |21 EBEEIPRERER 27 ] - Contractual Vacation Ml - Holiday
24 5 261 27 FRYEE} 30 _@@ e
st] CT1. 1 1 T )

HR/2019-20 Draft Rav 05/08/18 CMijf



APPENDIX
i



08

C.

I Stockton Unified School District “Board Adopted
_ - 5/08/2018
2019-2020 ~
mm : . August 19~ First Day of School - 08/01/19
Su M Tu W Th InStmctlonal calendar Su M T W Th F Sa Last Day of School 05/27/20
_IIE-EIB— [ 180-Day Schedule | 1]2]3
13 a|s5/6[7]8]{9[10] Trimester1 11/0119 59 Days
| 20] ~ Johin Deasy 11112113} 14[15] 18] 17|  Trimester2 02/21/20 60 Days
3 27 Superintendent 18]19{20[21]22]23[24] Trimester3 05/27/20 61 Days
El' N 25} 261271 28[291 30} 31
~ W 1stQtr. Ends  10/0419 45 Days
_ , 2nd Qtr. Ends  12/20/19 43 Days
] . Dctober 19 "“November 19 | 3rd Qi Ends  03/13/20 46 Days
Su M Tu W Th F Sa SuM Tu W Th F Sa Su M TuW Th F Sa Su M Tu W Th F Sa| 4thQtr.Ends  05/27/20 46 Days
1 slalslel7| || |1 2[3[4]__’ 1]2 1[2[3]4|5]6]7
8| al10{11]12{13{14 s-ﬂ-m 3|4[5l6{7)8]9 8] 9f10{11{12]13]14 P-1 Ends 12/13/19 83 Days
15]16]17] 18] 19| 20] 21| [13]i4]15]16[17{18[19| |10 %ER 12[13]14]15]16 15 1611718/ 19]20{21] P-2Ends 03/20/20 134 Days
| 22 JPkR 24]25(26| 27 28 @121 22 23 24]25[26| [17]18]19{20]21]22{23 E 28 -
29] 30 2913031 ’ g_‘mﬂam 30 Em Instructional DaysPerMonth
' | ' . | . July 0
August 22
| January 20| ruary 20 |l March 20 | September 19
SuMTuWTh F Sa| [Su M Tu W Th F Sa| [Su M Tu W Th F Saj |Su M Tu W Th £ Sa October 17
R 4 T T T 1 1 1f2[3{al5]s6[7| [ 1. 112[374 November 15
| 66| 7[8]9]f0]11 2]13{4|5(6}7]|8 8] 9110]11{12]13|14 5(6|7(8{9]10{11 December 15
12 K€ 14 15[186{17}]18 o §IY 11]12]|13[14]15] | 15! [17118] 19 [ 20 P4 12 14115]16]17] 18 January 18
19 ) 21|22 23| 24| 25| |16 BB 18{19]20[21]22]| |[22]23|24)25|26(27]28 19{20[21]22]23[24]25 February 18
26|27]28).29130| 31 23{24|25|26]27]28(29 2030|831} 26/27]28|29]30 March 17
i i April’ 21
May 18
~ . May 20 | / June 0
SuMTuWThF Sal] {Su M TuW Th F Sa . 180

112
3|]4}j5[6)7(81°9

10{711] 12| 13] 14] 15| 16 _m--
17]18] 19204 21] 22| 23 21 ﬂ.
24 3 264 27 Rl 30 T
3R [ 1 1 ] .

]
s

HR/2019-20

- Regular Scheo! Day

- Holiday
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Stockton Unified School District Board Adopted
< = 5/08/2018
2020-2021

ﬁiﬁﬂ:ﬁ . -CTUS2 0 First Day of School 08/03/20
[Su M Tu W Th F sa Instructional Calendar Su M, TOW Th F Sa| LastDay of School 05/27/21
_ [ [ ENENEE | [ . 180-Pay Schedule ] | |
_ﬂ.ﬂ. 11 ’ 2|3{4)5]|6[7]8]| - Timester1 10/30/20 57 Days
12 m_ "~ John-Deasy T 9 110111]12{13[14[15] Trimester2 02/19/21 60 Days
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‘Fq_ ‘ 23124]25{26{27]28] 29

30031 | 1 1st Qtr. Ends 10/02/20 43 Days

2nd Qtr. Ends  12/18/20 43 Days

ptemb 0 October 20 " _November 20 [l December 20 [T N DI YRR e

Su M. Tu WTh F Sa|] [SuMTuW Th F Saj |Su M Tu W Th F Sa| |Su M Tu W Th F Sa|l 4thQtr.Ends 0527/21 48 Days
) J11213[4a]s| | J T ] 117213 1[2]3]4(5]6]7 . J1]2(3[4]s
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13]14[15[16{17[18[19| {11} 12[13|14}15]16{17| [15[16{77]18[19[20]27 13|14 15{16{17|18]18] P-2Ends 03/19/21 132 Days
20 JpAll 22|23 24]{25]26| [18]19]20]|21]22]23124| |22 26/ 27 R 21 | 22| 23| 24125 B
271 28129] 30 25 27|28 29f30[31] [29]30 : PYd 23] 29| 30 31,4 Instructionsl Days: Per Month
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August 21
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Su M Tu W Th F Sa Su M Tu WTh F Sa] [SuM TuW Th F Sa October - 16
1 1T 18 2 _1f| 234 516 trj2l3t4lsiel | J . [ [ T7]2Ts November 15
3}4]|s]6(7]8]9] |7 gf10itm{12[13} |[7[8laf1of11}12]13] |4 6]7]8l9]10 December 14
(10 KRN 12]13[14]15]16| [14§Ff 16[17[18[19]20| |14 KAEEAREAREIRER 20| [11]12[%3]74]15]16]17] | January 18
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24| 25)26]27]28]29]30| |28 2812930/ 31 25[26]27]28[29[30 March - 18
31| N _ A0 1 I April ) 21
' 7 _ May 19
. . i . S & June ) 0
SuMTuW Th F Sa|] |Su M Tu W Th F Sa ' ’ 180
- | 1 | SN 5|
2[(3l4l5]6[7]8 ?hmz [ ] - Regular School Day
9 [10]11(12]18]14] 15| [13EAAEEECIEHER 1° ‘ Bl - Schoo! Break or Vacation
16[17[18]19]20{21]22| |20 BREAAEENZAES 26 : DAl - Holiday
23124]25]26]27 &Y 29 ﬂp@@r~ e ' [l - Teacher Non-Contact Day
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1.

Voluntary Professional Growth Program

PROFESSIONAL GROWTH PROGRAM

4

The purpose of the Voluntary Professional growth program is to improve skills within job
classifications, to improve undecstanding of and relationships with students, tsachers,
parents, and other employees, and to encourage employees to contribuie more to the
educational program of the schools,

Professional Growth Commit

A Professional Growth Committes shall be formed for the purpose of evaluating

. activities for professionat growth credit and making recommendations concemning ‘the

operation of the prograc: to the Human Resaurces office. The committee shall mest by
October 1 of each year for orientation/organizational purposes,

A.

Membesship

The committee ghall consist of one representative from each classification of
employees: clerical/technical, custodial, food services maintenance and
operations, and pareprofessionals. The District will have no more representatives
than CSEA.

arliamentary Procedure
Excepting as otherwise provided by the committee rules, the latest edition of

“Robert’s Rule of Order, Revised” shall govem parliamentary authority for the
conduct of all meetings.

Duties and Functions
It shall be the dutics of the committee to:

1. Elect a chairperson ‘and vice-chairperson each year from amoog the
committes members,

3. Evaluate and make recommendations on policies and procedures to
implement and operate the Professional Growth Program to the Humen
Resaurces office.

3. Establish necessary meetiag schedules and procedures. for the conduct of
committec business. :

4.  Bstablish criteria for approval or disapproval of educational activities.

5
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Professional Growth Program - (Couﬂuueé!)

D.

s. Place unit values on all professional growth activities.
6. Review and approve or disspprove employee application for credit.

7. . WMake recommendations on‘-gmxting professional growth increments to
eligible employees who quelify for an award to the Human Resources
office.

Appeal of Degision

Decisions of the Professional Growth Coramittes may be eppealed to the
Assistant Superintendent of Human Resources or designes who will have

the finai decision mspon;nbiluy

Eligibility of Emplovees for Particip Professiona P
A.

Eligible employees are persons in regular classified service working two (2) hours
or morec who have serviced at least ons year in permanent status immediatefy
prior to the school year for which application for professional growth increment is
made,

Excluded Classified Emplovess

Lirmited part-time employzes
Short-term employees
Hourly employces
Substitute employees-both short-term and long-term
Probationary employees

6. Employees paid on a unit and expericnce sala:y schedule

LA WB -~

Self Improvement

This program is pot intended (o resixict in any way the training and self-
improvement efforts a classified employeé may undertake on their own initiative.
However, such training shall be considered as applicable to a professional growth
increment only if it meets the requirements specified by this policy and
regulations of the Professional Growth Commiittee,

Professional Growth Activities

Subject to approval by the Professional Growth Committes, increment units may be
eamned in the following types of professional growth activities:

. A

First Aid

Required for initial professionaf ‘ growth increment: Successful completion of
. standard first aid course conducted by a qualified First Aid Instructor taken after
" the date for hire and verified by a valid Certificate of Completion.
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Professional Growth Program - (Continued)

Cl

i
% Unit for 10 hours planped instruction
Community Relations
Required for initial professional growth increment: Oue course selectsd from the
Professional Growth list of approved courses in the area of community relations
and ethnic studies. s

Unit credit as provided by selected course. Maximum of four (4) units in this area
for each professional growth increment.

Safety Instryction
Course in Safety Instniction approvui by the Professional Growth Committee.

V2 unit for ten (10) hours planned instruction.
Co ity Coll te Business rade School Courses
Approved e Professio,  Commi

Semester units or increment units granted for satisfactory completion of course,
For the purpose of Professional Growth Program only, a passing grade is at least
“C"” or higher.

Adult Educatio es Approved by th fessional Growth Co tlee
L. Graded Courses

Semester Units or increment units granted for satisfactory completion of
course — passing grade required.

2.  Ungraded Courses .

Increment points may be eamed as follows for ungraded courses if
approved by the Professional Growth Committee,

Total Hours Required Maximum Unexcused Unit
to Complete Course Absences Allowable Credit

5-9 none 25
10-15 none S
16-20 f | 10
21-30 t 1.5
31-40 2 2.0
41-50 2 25

51 ormore 2 3.0
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Professional Growth Program - (Continued)

. cligible for increment credit in Unit A,

The candidate must apply on a form provided which includes a statement by the
instructor that the course has been satisfactorily completed.

Insti ' Semi o

Approved in-service education activitics that are related to the employee's area of
employment may be used to accrue professional growth increment points, These
activities must be conducted on the employee's personal time and if district fands
are involved for support, at least forty percent (40%) of the actual and necessary
cxpenses must be paid by the employee. Advance approval of the Professional
Growth Committ - is required.

One unit for twenty (20) hours of attendance, with 8 maxizoum of three (3) units
in this area for each professional growth award.

In-service Trai

Employees. may receive professional growth increments for the conduct of
approved In-service training or in-service education. The employes may serve as
an organizer, leader, spesker, or consultant. However, no fec or overtime
compeusation shall be paid by the District if in-service growth increment units arc
to be granted. Credit in this area 'must have advance approval of the Professional
Growth Committee. ’

Repeat Courges

Courses for professionzal growth increments may not be repeated for credit unless
special advance permission is granted by the Professional Growth Committee.

Classification Changes

If an employee’s job classification changes after s/he has initiated a professional
growth plan, the employee shall apply. for consideration of application of
activities in the new classification. The Professional Growth Committes shall
make a recommendation to the Human Resources office regarding such credit.
Any units previously credited toward salary advancement in Upit B shall not be

Verification
College and community college course work must be verified by official

transcript.  All other work must be official verification acceptable to the
Professional Growth Committee.
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Brofessionsl Growth Program — (Continned)

V.

K. Timslines

AH cnits roust be submitted within five yesrs of completion of the courss,
Professional Growth Asgard
A.  Amenpt

A projessionai growth award is a one-time, imnp sum payment of five percent
(5%9) of the current snms] baes n.!uyawudedqzneompluﬁon of fifsen (15)
seutester units or equivalzat increment points.

Frequency

One such award may be eamed every thres (3) years with & maximum of five (5)

awards to be grated to any eligible, regularly employed classified employee as
defined, subject to the conditions set farth in Board Policy, and regulations of ths
Professionsl Grawth Committee.

Such award shall be grmted in a fump sum payment during the first month
following completion of the professional growth award requirements, and upon
certification of satisfactory secvice.

Pavroll Dedyctiogs

Earned increments shall be pald in addition to the employee’s regular. salury and
shall be subject to customary payroll deductions for retirement. social sceurity,
withkolding tax, ete.

An employee must be in paid status in order to receive any professional growth
increments, [n the event of a layoff, death, retirement, or disability. the employee
will receive a completed eamed increment in & lump sum payment.

No credit will be given for any professionsl growth activities prior to the
employes's beginning dats of employment.

Credit Upon Reemployment

If & classified employee who has spplied for and bas some credit towerd o
professional growth inorement is placed upon a re-employment list and is
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subsequently resmployed in another or the same classification, the employee will
automatically continue on the program with full eredit.

If a classified employee who has applied for and received some credit toward a
professional growth increment leaves service for any other reason and is
subsequently recraployed in the same or another reclassification the Professional
Growth Committee will determine what credit, if any, the employee will receive.

jopal Growth Records

Records conceming the professional growth program shall be maintained by the
Personnel Office,

Jmplementation

The implementation of this program will permit employees meeting all cligibility
requircments to receive credit for activities undertaken. .

Ineligible Employees

Paraprofessionals or other employces who receive advancement on the salary
schedule on a unit basls are not eligible to receive a separate professional growth
award,

Board Authority
Inherent in the professional growth program is the authority of the Board of

Education to discontinue the plan. Such motice shall be given if necessary by
written notification sent to all classified cmployees by June 30 of any year.
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STOCKTON UNIFIED SCHOOL DISTRICT
Professional Growth Program for Classified Personnel

DECLARATION OF INTENT TO PARTICPATE

Name: SSH: Date:

Job Title: Scheol/Department:
' was employed by Stockton Unified School

{FimiName M[  LactNime)

District on and I hereby wish to enter the Professional
Mor'h Day Year)

Growth Incentive Program for classified personnel. [have reviewed the Professional Growth
Program and understand that all professiona! growth activities, previous and cusrent, must be
approved by the Professional Growlh Commiftee.

PROGRAM PERIOD: From To

TENTATWE PROGRAM Give general description of courses to be studied in each
category. Plan may be adjusled 6r changed al any time.

1. COLLEGE COURSES

2. ADULT COURSES

3. EDUCATIONAL AGENCIES, SPECAL PROGRAMS, WORKSHOPS,
INSERVICE REQUIREMENTS, ETC.

w

Participant’s Signature: : Date:
Committee Choirman’s Signature: Daje:
HR:t

10/20/06 . . 89
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STOCKTON UNIFIED SCHOOL DISTRICT
CLASSIFIED PROFESSIONAL GROWTH INCENTIVE PROGRAM

REQUEST FOR COURSE APPROVAL FORM
(Only for Courses NOT Already on Approved. List)

INSTRUCTIONS:
1. Complete Part I of this. form in triplicate

2. Submit all copies to the Personnel Department. Copies will be returned to the employee to hold until
course is completed.

3. Upon completion of course, obtain signature of instructor as indicated in Part II below, and forward
all copies to the Personnel Department. -

4. Anach all official transcripts, grade cards or certificates.

PART I

Name: _ Location: Job Title: Date:
I herewith request approval of the following course (Course #): Course Title:

Clock Hours:

Date of Course: Name of School: Semester Units:,__
Deseription of Course:

APPROVED: O General DISAPPROVED (State Reason):__ L
O Job Related
PART Il
I certify that the above-named person has satisfactorily completed the requirements for this course,
seminar, etc., and was in anendance for, houts.
Instruclor's Signature: ___ e Dite:_ R

PART II1 (For Human Resources Department Use Only)

= — = ——— - —_‘__——_1'
Transcripts/Grade Card/Certificates Received on_ R semester units
Recorded by on \

. Dutridusion: White - Persaane! Dept.: Yellow - Professianal Growth Commirtee: Rink - Employce
HR:lu
10720146
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VERIFICATION OF COURSES
(Personal Record of Attendance Indicated in Hours)

NOTE: When all requirements are completed, attach the original copy of this form and any
other verifying documents such as official school transcripts to the Pérsonnel Office:
for Committee review.

Employes Panticipant's Name:

Course Title:
* Sehool Name:
Beginning Date: . __Ending Date: .
Number of Classes Atiended: Number of Hours per Class:
Total Hours Attended: - o
I, __certify that the above named person has satisfactorily
(Prier Cormpice Name) :
completed the requirements for ihis course and was in atteng!ance for hours.
Signature: - Date:

Dutridution: White - Profussioral Grawth Commince: Yellow - Personne! Deparomens: Pink < Employee

HR:lu
1020106
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COMPLETION OF PROGRAM FORM

Employee Participant Name: Job Title: Location:
COLLEGE & UNIVERSITY COURSES
Name of School Course Title Date Course i Total | Units
: Taken Hours
I | 1
!
:
ADULT EDUCATION COURSES
' Name of School ~Course Title Date Course | Total | Unils
Taken Hours
l\ —/l i -—
EDUCATIONAL AGENCIES, SPECIAL PROGRAMS, WORKSHOPS, ETC.
! Name of School Course Title Date Course | Towal | Units |
: 5 ‘ Taken Hours | i
PLEASE ATTACH: Verification by transcript and District Verification form for alt college courses,
and the District Verification form for all other courses.
" up

1012006
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REQUEST FOR
PROFESSIONAL GROWTH INCREMENT

L » acknowledge having completed all the

requirements to recsive the Professiopal Growth Inczemsant. I am enclosing official copies of my

transcripts and request that they be reviewed and processed.
CATED:

(Signature)
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PROFESSIONAL GROWTH COURSES

General -Courses
(Applicable to all Classifications) "
Note: Any cousse leading to 2 high school diploms is acceptable. Any course
velated to ethnic studies; i.e. sociology, contributions of minarities, Mexican —

American History and culture, ctc.
American Art |
Americag Institutes
Art Appreciation
Bilingual/Biculturai coursed
Biology
Business Communications
Business Lav:

Cslifornia History

Child Development
Communicstions ~ Business, Oral
Conversational Spanish

Drafting, Basio Technical Drawing
Driving Improvement

Drug E&u:alion

Econgmics (Basic)
Environmental Courses

English

Ethics

First Aid — Narcotics, Alcohol
Forcigﬁ Languages

Forms Development

General Mathematics

General Metal Warking

General Science

Genera! Psychology (Child Psy.)

Govemment (Local, Statc & Federal)

Graphic Arts

Health Education

Human Values
Intraduction to Compulers

Introduction to Sociology
Keypunch

Literature

Logic

Marriage and Family

Metric System

Music Acpreciat’ =

Music History

Oral Cammunications Techniques
Personal and Sacial Adjustments
Photography

Phitosophy

Physical Fitness

Preparation for Marriage
Psycholagy of Seif Acceplance
Psychology of Self Appraisal
Public Education

Public Relations

Public Speaking

Reading Improvement

Semantics

Shorthand -

~ Speed Reading

Spelling and Vocahulary
Supervisory Techniqués
Understanding Modem Math
U.S. History

World Geography

World History

Writing for Business



PROFESSIONAL GROWTH COURSES

Creative Activities
_ Creative Rhythms for the Nursery School
Cuwmiculum .

Early Education

Educational Psychology

Evaluation

Faroily Relationships

Family Relationships in Critical Situations’
First Aid & Safety )

History of Education

Introduetion to Nursery School Education
Introduction to Recreation

Kindergarten Primary Workshop
Marriage & the Family

Masters Thesis in Child Development

Natural Science .

y

7

Children Centers
Advanced First Aid Nursery Program
Advanced Studies in Child Development Nursery School Theory & Practices:
Art in the Elementary Schools Observation & Participation in the Nursery School
Child Laboratory Personality & Emotional Problems of Children
;Ch’ild Psychology Piano '
"Children's Literature - Preparation for Marriage |
Contemporary Trends in Teaching | Principles of Elementary Education
Kindergarten )

Psychology of the Pre-School Child
Racial & Cultural Minoirilies

Science Experiments for (he Elementary Schoot .
Child
School, Home & Community Relationships

Seminar in Family Relations )
Social Foundations of Education
Social Problems

Social Recreation

Sociology of the Community

Spanish, Conversation

" Storytelling

Teaching Reading .

The Nursery school Child With Special Needs
The Pre-School Child; Home, School, Commuaily
The Youth Offender |

Plus Professional Grawth Requirements
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PROFESSIONAL GROWTH COURSES

Advanced First Aid

Algebra

Bookkeeping and Accounting
Bookkeeping and Accounting Lab
Business Arithmetic

Business Communications
Business Correspondence
Business English

Business Law

Business Management
Business Mathemiatics
‘Business Machines

Buying

Comumnunications Techniques
Correspondence & Report Writing
Dictaphone

Dictation and Transcription
Driving lmprovement

Drug & Health Education
English

Filing

- First Aid and Safely

Graphic Arts

- Human Relations

Industrial Relation

Introduction to Child Psychalogy
Introduction to Computers

Introduction to Data Pracessing

CLERICAL

Introduction to Library Technology
Keypunch

Letter Writing

Marketing

Materials Management
Mathematics

Merchandising

vielric System |

Minority Problems & History
Office Management

Office Practice & Procedures
PBX Operation

Personal Development for Business
Women
Personnel Management

Principles of Accounting

Principles of Economics

Pyschology of Memory and Leaming
Public Speaking

Reading Improvement

Records Managemem

Report Writing |

Shorthand

Spanish ‘

Speed and Comprehension in Reading
Spelling and Vocabulary

Statistical Typing

Stenographic Lab

Slenotype

Supervision and Typing
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' PROFESSIONAL GROWTH COURSES

CUSTODIAL
Advanced First Aid Handwriting
Applied Leadership Introduction to Blectronics
Building Maintenance Introduction to Child Psychology
Cleaning & Disinfection Introduction to Plumbing
Community Relations : Manual Housekeeping Equipment
Eff:etive Communization ‘Matt.~matics
Effective Leaming . Pest Control
Effective Reg"ding Pool Maintenance
Effective Writing Psychology of Human Relations
Electrical (AC & DC Theory Basic) Psychology of Memory & Leaming
Elementary Typing Reading Skills
English Composition Spanish (Conversational)

English Fundamentals

Drafting (Blueprint reading) Mechanical,

Electrical, Archilectural, Basic
Driving Improvement

Drug and Health Education

Filing & Records Management
First Aid and Safety

Floor Care & Equipment Operation

Fundamentals of Leadership & Management

General Business

97

Speed Reading
Study Skills Development

Supervision and Management
Time Allowanees

Visual Communications
Vocabulary and Spelling
Vocabulary Development
Woodworking

Writing Skills Development



PROFESSIONAL GROWTH COURSES

~.

DAT: SING
Business Data Processing Data Processing for Managers
Business Data Processing Management " Data Processing Systems and Pracedures
‘Card Punching Introduction to Computers
Computer Prégm,mmiﬁg ‘" Introduction to Data Proceésiqg
Data Input with Terminals . Keypunch
Data Processing

N
/
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PROFESSIONAL GROWTH COURSES

FOOD SERVICE

Advanced First Aid

Advanced Menu Planning

Algebra ‘ ;
Basic Baking and Confectionary

Basic Food Preparation

Basic i’o d.Preparation II

Beginning Cuisina

Beginning Menu Planning

Catering '

Conversationat Spanish

Cost Accounting and Record Keeping
Diet in Health & Disease

Drug Education

English

First Aid and Safety

Food and Beverage Accounting

Food Equipmém Selection, Planning and Design
Food Health & Safety for Young Chil;:l;en
Food Preparation

Food Purchasing

Food Service Management

Foreign Cooking

Fundamentals of Baking & Conlectionary
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Fundanlentals of Purchasing
Health Education

Human Relations .

Intermediate Baking & Confectionary

Intermediate Cuisine '

Introduction to Child Psychology ‘
Mathematics (General) '

Meat, Fish and Poultry

Menu Planning

Minority Problems & History

Nutrition .
Orientation to Food Service
Personnel Managenient

Psychology of Human Relationships
Psychalogy of Memory and Leaming
Quantity Food |
Reading Improvement
Record Keeping
Sanitation and Safety
Spanish

Spelling and Vocabulary
Waiter Waitress

Work Simplification

Y ™,



PROFESSIONAL GROWTH COURSES

GROUNDS
Advanced First Aid Landscaping and Garden Maintenance
Agriculture Landscape Maintenance
Algebra” Mathematics
Blueprint Reading Native Plants
Business Mathemazics P;rsonnel Managenient
Conversational gpanish Pest Control
Driver Improvement Psychology of Human Relations
First Aid and Safety Psychology of Memory and Learning
Ground Covers Spelling and Vocabulacy |
Introduction to Child Psychology Turf Grasses and their Management
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PROFESSIONAL GROWTH COURSES

101

‘MAINTENANCE
Advanced First Aid Geometry '
Algebra Industria! Arts, Drawing & Design
Arithmetic Industrial Electrical Wiring
Automotive Systems ) Introduction to Child Psychology
Bluepcint Reading Introduction to Fire Prevention .
Building Trades (Refresher Corrse) Malhemat%cs o
Bustness Mathematics Minority Problems & History
Carpentry 1,2,3 Persoruiel Management & Supervision
Chemistry Physical Fitness
Circuits and Systems Pool Maintenance
. Conversational Spanish Psychology of Human Relations .
Custodial Training Psychology of Memory & Learning ’
Driver Improvement Reading Iimprovement
Drug and Health Education Smal} Gas Engine
Biec.irical Mechanics (AC & DC Theory, Spelling and Vocabulary
Sf:;r)onics Statistics and Strengths of Material
Elementary Drafting . Technical Coatings
Engineer Drawing Technical Drawing
English TV Circuits
Equipment Maintenance Television Servicing
Equipment Operation Welding Technology
Fire Hydraulics Wood Finishing
Fire Prevention Woodworking
First Aid & Safety Plus Professional Growth Requirements
o,



N

PROFESSIONAL GROWTH COURSES

Advanced First Aid
Algebra

Auftomobije Mechanics -~ Basic

Automotive Systems
Bus Driving (Beginnir3)
Bus Driving (Advaneed)
Business Mathematics

Chemistry

Conversational Spanish
Driver Improvement

Drug and Health Education
English

Equipment Maintenance

Equipment Operations

TRANSPORTATION

Fitst Aid and Safety

Introduction to Child Psychology
Machine Shop

Mathematics

Minorily Problems and Histery
Personne! Management & Supervision

Principles of Traffic & Transporiation
Management
Psychology of Human Relations

Psychology of Memoty and Learning
Reading Improvement

Spelling and Vocabulary

Truck/Auto Mechanics

Technical Coatings

Plus Professional Growth Requirements
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COMPLAINTS FROM PARENTS OR. CITIZENS

The signed complaint must be preseated to the Haman Resources designee within forty-
five (45) days from knowledgs of the ovent giving riss to the complaint.

Within ten (10) days of reccipt of the signed eamplm!.t!:cnmdnnma&ﬁc
Bargaining Unit employee(s) in writing apd shall provids said employee(s) a copy of the
complsint,

‘The Bargaining Unit employee(s) shall have the rght ¢ confront and examine ths
copplainant(s) about the valldity and accurecy of the comrplaint.

The Bargaliving Unit employes(s) shall have the right of representation by the

'Amnmdsbanbemfomedpnormwmmmmeempby&(s)mmﬁe{

to such representation.

The Bargzining Unit employee(s) shall have the right to respond to the complaint both
crelly and in writing, and to have sy written response atteched to the complaint.

Documentation ufilized during this procedure shall be maintainad as confidential snd in o
ﬁlewpm&_omﬂwemp!ayoe(s)mnmlﬂe.

Once this procedure has been completed and District determines that the complaint is
unixe or is unrelated to the duties of the employes, all documentaticn shall be sealed and
not open to [nspection or distdbution to anyone for any reason unfess so ordered by a
court order.

If the District determines that fho complaint i tue axd is relited 10 the duties of the

cmployes, the complaint snd the employee’s rebuttal shall remmin in the employes's
personnel file for onz (1) year fiom ‘the date of the ccmrenes. After that dats, all

documeniation shall be sealed and not open to inspection or distribution to anyone for
mmmml&somdmdbyamoﬂa

ﬁemmp!mmntmdaningUmtmponee(s)m be persopally present &t any
menng-omhnedmtﬁzspmmdum The Bargaining. Unit member shall remain in
histher assipned position, except in circamstznces as autfined in California Education
Code Sections 44010 and 44011, whese the Superintendent may remove the employee
from dity witk pay pending the completion of an investigation and the fssuance of &
formal complaint by the apocopriats public sntity.
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Side Letter |
By
California School Empleyees Association, Steckton Chapter #318
' To’
Stockton Unified School District
RE: Involuntary Trausfers
January 26, 2015

The purpose of this Side Letter is to settle the Leve!l II Grievance on Involuntary Trarisfer between
CSEA Chapter 318 (#318) and the Stockton Unified School District (District). It is in the best interest
of both parties to being this grievance to 2 conclusion. This Side Letter shall be ongoing. .

Recital

1. Prior to any movement or when yearly assignments of special education assistant are being
considered, the following must take place in this order:

A. The District shall provide #318 with a list of all special education assistants that will be
affected. The list shall also include the special education assistants® current site, the
proposed move, and whether the move will affect the entixe class or individual special

education assistant.
B. #318 will be provided an opportunity to meet with the District to discuss the effects and

impacts of the proposed movements at least ten business (10) days prior to the effective

movement date.
C. The District shall provide #318 with a staffing report of all #318 employees at all the

affected sites, including name; job title and hours of all #318 employees.

2. It has been the existing practice and shall continue for the Special Education Assistants to
consider moves in the following order:

A. Ifthe special education class is moved, the assistant has the option of moving with the

class. -
B. Ifthe assistant declines, the I ior in that clagsification a ite will
C. Hfassistant wishes to move to other new assignments being established at the site, the
request must be submitted in writing to the site administrator. If unresolved, the assistant

may appeal to the Personnel Department.

3. When the District and #318 disagrees on a proposed movement, exception shall be. made in
this order:

A. The District shall provide #318 with specific reasons as to why the proposed movement is

necessary.
B. #318 will be provided an additional opportunity to meet with the District to discuss the

effects and impacts of the proposed movements.
C. Ifan agreement is reached in these exceptional cases, the member(s) affected with the
movement will be compensated an additional 5% of their salary to be paid monthly for as

long as the member remains doing the work.

4. The District shall limit the number of involuntary transfers to one (1) involuntary transfer per
employee per one (1) school yeac.
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Side Letter
By
California School Emplayeas Association, Stockton Chapter 318
To
Stockton Unified School District
RE: Involuntary Trznsfers
January 26, 2015

FOR CSEA #318:
A

Page 2 of 2

Date: 4 @ﬁ.s
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.gFor the.Unét_p_j?y 4%/ 5 /3 /o

O

Teémporary Reimbursernent Agreement Regarding Changes to Co-Pays
Between )
Stackton Unified School District
And '
CSEA 318 Chapter
May 3, 2010

The District and CSEA 318 recognize Provision #4 of the Agreement and Exhibit A
entered into on Sgptember 11, 2009 and attached herein which states that in part that ...
changw in co-pays have tobencgouamd with the Union before implementation.”

'I'liéDns!nct and CSEA 318 recognize that a change in co-pay occurred under the Blue
Shield/H\“O plans effective April i, 2010 and the Blue Crosr’Anthem PPO plans

r eﬁ'eehveklarchl zom.

Assuch, therstnctand CSEA 318 agree to commence negatiations on Thursday, April
29; 2010 on the matter of changes to ﬂ:ecn~pay referred to the Agreement of September
11, 2009 and structured in Exhibit A. '

'Dunng the negotiation pericd, the District agrees to reimburse CSEA 318 membersﬁe
difference between the established co— pay amounts outlined in Exhibit B and the

changes in co-pays.

In order for the emplayee to qumxmbmqment, they must submit Bill Shook, Risk
Manager, wxﬂﬂnu(m)bnsm@dmﬁ%é"ih_; iption(s) expenditure a receipt from
the phamﬁc'y/busmm ‘Where the maintenance (non-fornm!ary brand, generic)

Upon receipt of this information, the District will majl reimbursements to CSEA 318
members’ home address on record with the Human Resources Department between five

(5) and ten (10) business days: Itis the responsibility of the employee to provx M

addmtotheHumaansomoesDepamnent. 28 m&fﬁ

The Parties will continue to negotiate this matter in faith, This temporary.

reimbursement process, will remain: in place nat mo shxty (60) calendardaysﬁmh

today, May 3, 2010. However, it may be fewer than/sixty (60) calendar days depending
_ on when negotiations are finalized and the agreement is s:gned.

Finaily, the Parties recognize that employeeswxll save money by use of the CalPERS
mail arder program. where the savings for a ninety (90) day supply are thg, following:

$5 for generic
$20 for brand
= $60 for non-formulacy
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SIDE-LETTER . N
California Sehool Employees Association - Stockton Chapter #318 | \ ,,(
. And ~
Stockton Unifed School Diztrict

In osder to clarify placement opportunities for 318 members subject to layoff the parties agree in good
faith g3 follows:

1. The parties agree that whea 2 318 -embcwsnbjecno layofs, placement
vacant positions In otier elaasifications may be provided the employeals) w’aamaihs

minimum qualifications of the job.

2. In such case ths 338 membex shall serve 8 six (6) monifis probaticaary period purauant to
Article I, section 2.1.4, of the collective bargaining agreemens. If the vecant position iz in
a clagsification paid on fhe incremental salasy scheduls, the sffected coplayes will be
placed 2t the same salaty range and siep of pay on the incremental schedule as ha/ehe s
paid in their former classification. Rowever, if the employee accopta & lower paid position
their placement will be on the E step. of that lower pavd posidfan. Mﬁ) ﬁgf - e

3. In the event the 318 member does nol complets the probationary peried ag described above,
the employee will be afforded afl contractual and/or Education Code rights to retum to theic !
former classification which may include placement on the appropriate re-employment tist 7

Entered thisy 2 ¢ sfday of {_ : Stockton, Californis.
For the District:

sy: oo Skl vitiond

By

By: ___

151304, ; )
v
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STOC!C[UHUNM%WOOLDISTR!CI‘
CSEA CHAPTER M318, UNITS A& B

SPECIAL anuc.t“#o’_ummmm

Ths District and the Associntion shall executs & Side Letter to the July 1, 1998 €irough
June 30, 1999 contract which shisll read as follows:
Prior to the resumptian of the school year, the Pecannc] Departoment will notify CSEA
Ubit B job steward of pending simogesin assigm..ents for Special BEducation Assistants
and Praschoof Assistents, .
Yt has been tho existing practice and shall continus for the Special Bducation Assistants to
consider moves in the following order:
1 Itthospwﬂadumondmmmwd,kmbasdzemnofmm
with that ctass.
2. Ifthe assistant deslines, the least senfor in that classification at that sita will be
nzoved, .
3. [fassistunts wish © move to ather ngw assignments being establishad, the
requast pmust be submitted in writing to the Pezsonnel Department.
4. Aﬁml&oﬁﬂmﬁ&w&ﬂb&m&éb%ﬂhm
Mmhaaquaxtw()mmmpwu
. Al proposed chepges in work locations for Presfiool Assiatents shall be forwanded to
CSEA Uit B for review prior to implementatic.. .

Vidx Thomas, District Legal Conasal

CSBA Ualt & Spalkegperran:
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AGREEMENT
. BETWEEN
SUSD AND CSEA, UNITS A, B, & C

Modified Duty sball be pezformed within bargaining unit work for a doration of not mare
than eight (8) weeks.

The District will aotify CSEA of all modified duty assigoments pdor to aseignment.
Assignments shall be offered for both on-¢heob and off-the-job infuries.

Every consideration will be made to ~=tum an Injured wodker 1o his/her orfginal sitc
before requesting him/ber o report to another site for modified duty.

If an injured worker is accommodated at bis/ber original site and a substitute is
- required to complete diatles of regular assigmment, the cost for the substitute will
be paid by Risk Management.

b. Unit B members shalt remain at their regular work sfte. When it is deemed
necessary that a substitute is required, Risk Management will pay for the
sabstitate.”

a.

Assignments shafl not be utitized to fill existing vacaoties.

Baxgamngtmhwod:shaumtbepafounndbymbugamingmhmphmm
modified duty.

Employmshannauosemwveorshiﬁdiﬁfemﬁalpay while on modified dury.

This Agreement does not conflict with the collective bargalning agreement between
CSEA and SUSD asd will pot form a basis for the (Hing of a grievance, except parseant
tomlem(ﬂmtsA&B)mdArﬁc!eHwﬁtq.umhbormc&echargeotaqy

. .v\‘ q

DATED:  Febraary 6, 1996 ' DATED: Jifebmaq 6, 1936

" FOR THE ASSOCYATION:

Chuck Walksr -
CSEA Chapter President

FOR THE DISTRIC‘!‘

A4sz Dir, Pers/EER Counsel

-

- - :
w/ N
D e e

a.zlm. 8 wa. Unit B f“naﬁf‘n-mnn

Withar 19 Sfoite

Bii Shoak, Risk Manager
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STOCRION UNIFIET} SCHOOL RISIRICT

Stde Letter
Between
Callisrnia Schacl Bmiployees Associadon
and

Stocidon Uniiled Senool Distxict

Rummnyayeedwbyﬁepuﬁwwmblﬁakht&mnﬂmwm
problems and complaints of school site councils. The
cammittes will consist of thres (3) Qalifanfa School

St ¥R 3~ll ‘ll

TS 'Ihe'b'o'mnhﬂ‘aawmmm ewlute. anddevehp awrittenrepmtonlﬁem ’

fii 2 filmely magher.

CALIFORNIA SCHOOL, EMYLOYERS ASSN.

- 3,
By: By:

m@&@ﬂ&&{;ﬁ&_ o ({ Neridls Tl
L #sra Py pa_ 7=/ =LY
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Assaciztion .
bargaining uai¢ representatives and threc (B)Saoch‘nn Unxﬁed ﬁool District



LETTER QF UNDERSTANDING
Thursday, October 28, 1993, at 10:00 a.m.

The vse of volunteers shall be jointfy menitored by the Association and District 0 insure that
work previously assigne! to bargaining uriit members who are laid off, who wxve reduced hours,
or whase work yeax is reduced, i:gntpaformadhynmdﬂdamp!ayw.

FOR CSHA:

FOR THE DISTRICT:

114



PPENDIX

115



TENTATIVE AGREEMENT
July 6, 2006
CSEA STOCKTON CHAPTER 318
And
STOCXTON UNIFIED SCHOOL DISTRICT

2005/2006 settlement:

District salary sohedules for bargsining unit 'mcmbe:s will be inc:med' by 3% for
alf positions. Safary increases shall be effective July 1, 2005 for all bargsining

The health benefit allowance of $§662 per month shall remaln in place for 2005 -
2006. -

200672007 settiements

CSEA Chapter £318 will pot forfeit the income protoction glan. Iu exchange for
keeping thelncame protection plan, CSEA Chupicr #318 will accept ite following

on WagEs:
Wages

District salary schedules for bargaining unit members will be increased by 3%
2.5% for all positions. Salery increases shall be effective July 1, 2006 for alf

Benefits )

Effective July I, 2006 and ongoing, the District shall pay the premium of the
Heslth Net Plan 8 less one hendred doflars ($100), which shall be paid by the
employes through payroll deduction. The distiict monthly contribution (kealth
benefit allowance) shall be $855.67 end Ibe employee contribution shall be $100
for this specific plan. The “buy-up® provisiops for the other health plans shall
remain in effect. All dolfar figures are based on'twelve month employess.

The parties acknowledge that the employees will have significant out-of-pocket
premium cost incresses as of July f, 2006, for health benefits prior to the
ratification vote, The District agress to reimburse unit members for these costs as
nrevided in the agresment within 45 days afler ratification.

Druzing the 2908-2007 school y2ar CSEA 9nd the distriet will participae aqually

(3ams nwcaber of committee members) in health benefits plan medificetion
offocts wilhl the goal of coubroliiag e preminm oost of health becafi,
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Counter Proposal #3, 5:40

Package Proposal
Stockton Unified School District
to
CSEA 318
March 3, 2017
1:00 pm

This agreement concludes the negotiations between CSEA 318 and the Stockton Unified School District. The parties.
hereby agree to the following terms subject to the ratification of CSFA 318 and the Board of Education for the Stocktor
Unified School District. All remaining provisions in the current Agreement shall remain unchanged and said
negotiations will be deemed concluded for the 2015-2016, 2016-17 and 2017-18 school years.

1. Article 8 — Wages

2015-2016-4%  effective to July 1, 2016
2016 —-2017—-3% effective to July 1, 2016
2017-2018—2.5% effective July 1, 2017

For those CSEA 318 members who retired after January 1, 2016 and before June 30, 2016 will receive $450.00 /.
one-time payment.

Beginning the 2017-2018 school year, one (1) additional day will be added to the CSEA 318 calendar to assist in
setting up the instructional program.

¢

This Tentative Agreement is pending ratification from CSEA 318 and the SUSD Board of Trustees.

Date: E?ﬁlggéﬁ 3, 27 Date; Marth 3, 201 7

For the iiistvict:

7

C/merzd, 1. quALl-
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TENTATIVE AGREEMENT
| _ BETWEEN
STOCKTON UNIFIED SCHOOL DISTRICT (District)
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
/ STOCKTON CHAPTER 318 (CSEA 318)

May 7, 2019

This agreement concludes successor negotiations between Stockton Unified School District and the Califorriia
Schedl Employees Association and its Stockton Chapter #318. The parties hereby agree to the following terms
subject to the ratification-of CSEA #318 and the Board of Education for Stockton Unified School District. All
remaining provision intlie current collective bargaining agreement shall remain unchanged and said negotiations
will be deemed concluded for the 2018-2019, 2019-2020 and 2020-2021 school years.

Both parties have agreed to the negotiated components included herein:

L. . ARTICGLE VIIl - Payand Allowances 0
a. 2018-2019 2% increase on the respective salary schedules effective July 1, 2018
2019-2020 3% increase on the respective salary schedules effective July 1, 2019
2020-2021 2% increase on the respective salary schedules effective July 1, 2020
b. {ncrease all Longevity.steps as follows:
$50 per month $25 per month $15 per month
Effective July 1,2018  Effective July 1,2019 'Effective July 1, 2020
. New amounts: New amounts: New-amounts:
Commencing with the Sth year N/A . N/A $ 90.00 per month
Commencing with the 10" year $155.39 per month $185.05 per month $203.75 per month
Commencing with the 15" year $173.36 per month $203.56 per month $222.63 per month
Commencing with the 20" year $254.61 per month $287.25 per month $308.00 per month
Commencing with the 25" year $265.81 per month $298.78 per month $319.76 per month
Commencing with the 30"-year $515.90 per month $556.38 per month $582.51 ner month

-

c. -Vacation Day

Effective July 1, 2019 all bargaining unit members will receive one (1) additional paid vacation day, which

can be used.or cashed out in accordance to the Collective Bargaining Agreement Section 12.8.4.2.

2. -ARTICLE X - Fringe Benefits.

a. District’s contribution to medical benefits, which include Medical Rebate and Disability Insurance, as
well as Medical Rebate, remain status quo.

122



(4

angiiafre changpes to. CB'A .Articles as Tentatively Agreed (reference attachments),

Preamble ‘
Article IT - Evaluation and Probationary Period
Article [IF - Dues and Service Fee
Article TV - Organizational Rights and Responsibilities
Article VI - Pay and Allowances
Article XI - Holidays .
- Article XIX - Working -Conditions . . R
Aiticle XXVI - Duration of Agreement
Appendices (update based on new TA)

Mepie Mo e op

4. ARTICLEXXVI-Duration and Reopeners

This Tentative Agreement completes negotiations for 2018-2019; 2019:2020 and'2020-2021, school years,
This agreement shall be effective as of July 1, 2018 and shall continue in.effect until midnight June 30, 202 1.

This agreement shall be in effect upon ratification by both CSEA 318 and the Stockton Unified School District
Board of Trustees.

Date: {/ 7 / 20/ ?
For Umpn .o ’ For District:
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Initial Proposal from Stockton Unified School District

To . /
CSEA318
2019-2021 o

Decemiber 14,2018 3

N

ARTICLE II'DUES AND SERVICE FEE

3.1 Employee Rights o
3.1.4 The District and the Association récognize the right of employees to form, join and participate in

3#1.2

fawful activities.of employee organizations and the equal, alterative right of emplo;
form, join and. parhclpate in employee -organizations. Neither party shall- discrimi
employee in the exercise of these alternative rights.

yees to refuse to.
Inate agamst an

Accordmgly, membershlp in the Assoc:anon shall not be compulsory. An Assocxatlon member has

s]ﬁ I} .. .s—eeéiv .

Assoczatlon members who chiose to be. members of the Association.
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S (ﬁ . A .‘méii - '_
whase—tfadmeaal—!eaets-aﬁ-teaah nEs~
'-'émpleyee—o 3 =

Assae&a&:a&ﬁaembeps—sh. : 0

Maam—wmema&mwuhwemplmﬂademeﬂ-dedmm—&HM
Assee*a%a—memberﬁ-ané—my—teﬂmﬁs%em&eh&e-aemﬁa. X w=metithiy-service-fee:.
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December 14, 2018

-?rG—llolMlannless-and-lndemmh&P-rovismn )

————-iFh“é'-Assoemﬂen—as—deﬁaed—in-ﬁus—ﬁegreement—e.haH—helé—dae—B&stuet £ -y i y
mmburse—&he—&smet—feFanyfees—eess—ehaﬁgmwmalueaﬂeumémespmdmg{wﬁde&aéﬂg%amt
any—e!aims—d|sputes—ehaHenges-wlnehﬂmetuaﬂghbreugh&agmnsﬂhe{;{smebmeﬁmm
mnawmm%&@mmm%wﬁememmﬁmswmﬂmwmmmmee
-fees-Sueh—rembarsemeat—shall—melude—but—aa%—he—kmsted—&o—eeuﬂ—ees{s—lmgahen-e*pease-and-aaemeyﬁs

éumd-by-@he-gasmer-whzeh-wemasenamm%defenaiwxs&immwwme%
wkpwmmeﬁseemaemmeeunhngeﬂh&pweﬁeﬁsmmm%}%wmﬁek

District proposed new language (New Ianguagc,cnactcd by AB 119)

3.2 The District will provide CSEA with contact information on the new hires. The information will bé
provided t6 CSEA electionically vid a mutually agreeable seciired Site"or servide; withifi"30"days 6f hifing the™
employee. The contact information will include the following items (if provided by the employee):

———

i. First Name; ‘ S
* {i. Middle Initial; ' ' 2
iti. Last Name;
iv. Suffix (e.g. Jr., IIT);
v. Job Title/ Clasmﬁcauon;
vi. Deparlment;
vii. Primary Worksite Name;
viii. Work Telephone Number;
ix. Home Street Address (Incl. Apartment #);
- x. City;
xi. State; .
xii. ZIP Code (5 or 9 Digits);
xiii. Home Telephone Number (10 Digits);
xiv. Personal Cellular Telephone Number (10 Digits);
xv. Personal Email Address of the Employee;
xvi. Birth Date; '
xvii. Employee ID;
xviii. CalPERS Status; (Y if in CalPERs; “N” if not in CalPERs), .
Xxix. Hire Date;
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CSEA 318 Counter Proposal to the Stockton Unified School District

- February 15,2019

. ARTICLE IIl DUES AND SERVIEE-FEE— FOA.
3.1 Employee Rights

3.12 }&ecmdtnaiyrmennxbemlupqn—ﬂmAssem&hon-shalet—be—eompulsm—yﬂAn Association
member has the-rl ght—!ze-elaxeese—-e*éhel= to become a member of the Assoclanon er—te—pay

€OUISeS : o The Dlstnctwﬂl
provide payroll deductxons for dues for those Assocxatlon members who chose to be
members of the Association.

‘ Payment. Method
The Association shall have the sele and exclusive right to pavroll deduction of
* membership dues at.the CSEA established rate.
The Association shall notify the District of‘ iall mcmbers who-are subject to dues

deductions.

District’s Obligation
Thé Distriet agrees to refer District émplovee questions about Associaiton
membership and dues to the Chapter Pr, esidcnt Vice President, or thie Labor
Relations. Re resenhtivc.

152009
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Initia) Proposal from Stockton Unified School District
To
CSEA 318 ~
2019-2021 :

December 14, 2018
The CSEA President or designee will be provided by the District a list of each bargaining unit member’s name

and contact information, as authorized by each represented employee, on the last working day of October,
February and June.

* 33  District proposed new language

l: New Employee Orientation:
a. “New Employee Oricntation” means the onboarding process for newly hired bargaining unit
employees, whether in person, online, or tlirough other means or mediums, in which employees
are advised of their employment status, rights, benefits, duties, and responsibilities, or any other

employment related matters.

b, The District will provide CSEA access and notice of new employee orientations no less than ten
(10) days’ notice in advance of orientation, except that a shorter notice may be provided in 2
specific instance where there is an urgent need critical to the D1stnct‘s operations that were not
reasonably foreseeable.

i. CSEA may send employee up to two (2) representatives and/or a CSEA Labor
Representative to the new employee orientation, and those representatives will have up to
thirty (30) minutes total to address the new employees.

ii. The intentof the District is to hold orientation sessions on District property however, in
the event District facilities are not available the union will be notified of the change in
location.

c. The District may include the CSEA membership application, in any employee orientation packet
of District materials provided to any newly hired employee. CSEA shall provide the copies- of
any CSEA literature/membership applications to the District for distribution.

TA Date 2-15-19

-

District proposed and accepted 318 addition Union verbally accepted by 318
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Stockton Unified School District Proposal to CSEA 318 N
March 7, 2019

AR’I‘ICLE II EVALUATION AND PROBATIONARY PERIOD/PERSONNEL FILES

2.1 Evaluations and Probationary Periods

2.1.1 Evaluations shall be made based primarily upon the direct observation and knowledge
of the evaluator. Any negative evaluation shall include specific recommendations for
jmprovements and provisions for assisting the employee in implementing any
recommendations made.

2.1.2  Association members of permanent status shall be.evaluated once each year thirty (30)
days prior to the last workiig day of the employee. Such evaluation shall consist of
an overview of the prescribed period of time.

2.13 Any bargaining unit member or the Association shall have the right to utilize the
grievance procedure regarding violations of the procedural aspects of evaluations
arising under the provisions of this article.

2.1.4 Every new bargaining unit member of probationary status shall be evaluated in
writing at two (2) months and at four (4) months. In lieu of not recommending
permanent status at the end of the six (6) month probationary period, provided the
bargaining unit member received one unsatisfactory overall evaluation, the District '
may, after consultation with Association Representative and bargaining. unit
member, extend the probationary period up to a maximum of six (6) .additional
months, with one (1) additional evaluation. The months for the evaluation cycle
exclude summer break.

2.1.4.1 The probationary period for promotional positions shall be six (6) months.

TA Dateffgd L/ Z? Dist Union % 23

M thenia T tia 3lrhg
chf/&u 3/ | R
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ARTICLE XIX WORKING CONDITIONS
Licenses
Bargaining unit members whose initial employment and continued employment require a
specific license are required to maintain a valid license at their own expense and on their own
time. When a new licensing requirement is imposed by law, the: District will pay the
additional cost of this new requirement only for current employees on a one-time basis.

First Aid And CPR Ceértificates

The District will release current employees from assigned duty én-a-one-titne-onli-bidsis to
take the courses required for First Aid and CPR Certificates. Release time will sot be

.available-provided for recertification for First Aid and CPR. The cost of the course is at the

empleyee's-ewn District’s expense. The District will facilitate the scheduling of First Aid and
'CPR courses for employees. A-target-dateoflune30-1902s-established-for-omployees-whe

| rerequired-obe corified-in-First-Aidaid CPRt6-Oblain-valid-cortificates: The parties agree

TA Date: ?Mwwy/ 22,2009

!!il .
2
o - Bl
N

to meet prompiiy:thareafier to discuss periodically further implementation of the First Aid and
promp

CPR requirements. New employees and employees promoted to positions-requiring First Aid.

and CPR certificates will have six (6) months to obtain valid-certificates.; :
syith-ne-release-time-provided. Upon request, the District will provide a copy of the First Aid
and CPR Certificate to the employee. .

SUSD:
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